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Chair’s Report – Diane Tatum 

Commissioner’s Report – Dr. T. Kenneth James  

Back Print

 Reports

Report-1 Status Report on Arkansas Advanced Initiative for Math and Science (AAIMS) 
Grant

 On August 29, 2007, Governor Mike Beebe announced at a news conference that Arkansas is one of only seven states 

to receive a $13.2 million grant from the National Math and Science Initiative to improve the Advanced Placement 

scores of students. Exxon Mobil Corporation has invested $125 million to support this national initiative. The goal of the 

program is to increase the number of students scoring 3 or higher on Advanced Placement (AP) exams in math, 

science and English. The grant will be administered by a new non-profit foundation, Arkansas Advanced Initiative for 

Math and Science, Inc. (AAIMS). Ms. Tommie Sue Anthony is the President of the foundation. The University of 

Arkansas at Little Rock is the supporting partner. The Arkansas Department of Education and the Governor's office 

were closely involved with the grant proposal and fully support the grant.

 Presenter:  Tommie Sue Anthony

Report-2 Status Report and Evaluation Update for Arkansas Better Chance Program (ABC)

 This is a report that was requested by the Board.

 Presenter:  Paul Lazenby

 Consent Agenda

C-1 Minutes - September 10, 2007 Minutes - September 24, 2007

 

 Presenter:  Diane Tatum, Chairman

C-2 Newly Hired, Promotions and Separations

 The applicant data from this information is used to compile the Applicant Flow Chart forms for the Affirmative Action 

Report, which demonstrates the composition of applicants through the selecting, hiring, promoting and terminating 

process. 

 Presenter:  Beverly Williams Clemetta Hood

C-3
Commitment to Principles of Desegregation Settlement Agreement: Report on the 



Execution of the Implementation Plan

 By the Court Order of December 1, 1993, the Department of Education is required to file a monthly Project 

Management Tool (PMT) to the court and the parties to assure its commitment to the Desegregation Plan. This report 

describes the progress the ADE has made since March 15, 1994, in complying with the provisions of the 

Implementation Plan (Plan) and itemizes the ADE's progress against the timelines presented in the Plan. Process * In 

October, the report emphasizes the following: 1. Summary of the PMT for September.

 Presenter:  Dr. Charity Smith/Willie Morris

C-4 Reports on Waivers to School Districts for Teachers Teaching Out-of-Area for 
Longer than Thirty (30) Consecutive Days, Act 1623 of 2001

 Act 1623 of 2001 requires local school districts to secure a waiver when classrooms are staffed with unlicensed 

teachers for longer than 30 days. Waiver requests were received from 47 school districts covering a total of 95 

positions. None of these requests were from a district in academic distress. These requests have been reviewed, either 

approved or denied by Department staff and are consistent with program guidelines. 

 Presenter:  Beverly Williams

C-5 Review of Loan and Bond Applications

 Pursuant to Arkansas Code Annotated 6-20-805 and 6-20-1205, the State Board of Education must approve all 

Revolving Loan Fund and Commercial Bond applications, with the exception of non-voted refundings of commercial 

bond issues that meet the minimum savings as required by the Rules and Regulations Governing Loan and Bond 

Applications, Section 9.02. It is recommended that the State Board of Education review the following. Revolving Loans: 

1 Bus Application and 1 Construction Application- Recommend Approval; Commercial Bonds - 4 Second Lien 

Applications-Recommend Approval; 3 Voted Bond Applications- Recommend Approval 

 Presenter:  Dr. Bobbie Davis and Ms. Amy Woody

C-6 Report on Five-Year Evaluation of Regional Service Cooperatives

 Every five years, the regional service cooperatives must undergo a self-study and evaluation. That process was 

conducted during the spring of 2007 and the resulting summary report is provided for informational purposes.

 Presenter:  Dr. Charles D. Watson

C-7 Consideration of Waiver of Mandatory Attendance Days - Little Rock Central High 
School

 Pursuant to activities related to the celebration of 50th Central High School Anniversary, the Little Rock School 

requests that the State Board of Education grant a waiver for two (2) days of the required number of instructional day 

specifically September 24 and 25, 2007. The Little Rock School District and Central High Principal suggest that events 

and security surrounding the celebration necessitate not having students in classes during these two days. Many 

students will be participating in activities of the celebration. The waiver would allow students enrolled at Central High 

School not be required to make up the two days at the close of the school year. 

 Presenter:  Dr. Ken James

C-8 Consideration of Work Force Data Report

 The Department of Education and its education affiliates Work Force Data Report was distributed at the September 10, 

2007, State Board meeting. The Human Resources Office requests Board action to receive the report. Thus the report 

is submitted as part of the Consent Agenda.

 Presenter:  Beverly Williams/Clemetta Hood



 Action Agenda

A-1 Request for Approval of 2007-2008 Arkansas Better Chance Grants - Round #4

 Pursuant to the Rules and Regulations Governing the Arkansas Better Chance Program, DHS DCC/ECE requests 

approval of the attached grants for funding through the 2007-2008 Arkansas Better Chance Program. 

 Presenter:  Paul Lazenby

A-2 Consideration for Final Approval: Proposed Rules Governing the Guidelines, 
Procedures and Enforcement of the Arkansas Public School Choice Act

 On July 9, 2007 the State Board approved for public comment Proposed Rules Governing the Guidelines, Procedures 

and Enforcement of the Arkansas Public School Choice Act. On August 16, 2007, a public hearing was held at the 

Department. Two people attended the public hearing but neither wished to provide either oral or written comments 

concerning the Rules. No comments concerning the Rules have been received by the Department. The Department is 

requesting final approval from the State Board on the Rules Governing the Guidelines, Procedures and Enforcement of 

the Arkansas Public School Choice Act. 

 Presenter:  Scott Smith/Tripp Walter

A-3 Request for Final Approval: Proposed Rules Governing The Reimbursement By 
School Districts for Election Expenses

 Act 1200 was enacted by the General Assembly during the 2007 session to clarify that school districts were required to 

reimburse counties for the entire cost of school elections. A public hearing was held on September 7, 2007, at the 

Department of Education auditorium. No recommendations for changes were received during the public comment 

period. 

 

The Arkansas Department of Education recommends that the State Board of Education approve the proposed Rules 

Governing the Reimbursement by School Districts for Election Expenses. 

 Presenter:  Dr. Bobbie Davis

A-4 Request for Final Approval: Proposed Rules Governing The Quality, Security, 
Validation, and Timeliness of Public School Data In The Arkansas Public School 
Computer Network

 Act 723 was enacted by the General Assembly during the 2007 session to improve the quality, security, and timeliness 

of public school data in the APSCN network. A public hearing was held on September 7, 2007, at the Department of 

Education auditorium. No one attended the meeting to comment on the proposed rules. The Arkansas Department of 

Education recommends that the State Board of Education approve the proposed Rules Governing The Quality, 

Security, Validation, and Timeliness of Public School Data In The Arkansas Public School Computer Network. 

 Presenter:  Dr. Bobbie Davis

A-5 Consideration for Final Approval: Rules Governing the Requirements and 
Procedures for Renewing a Standard Arkansas Teaching License

 On July 9, 2007, the State Board approved for public comment the Proposed Rules Governing the Requirements and 

Procedures for Renewing a Standard Teaching License. On August 16, 2007, a public hearing was held at the 

Department. There were no public comments concerning this rule. 

 

The Department of Education is requesting final approval from the State Board on the revised Rules Governing 

Requirements and Procedures for Renewing a Standard Teaching License.



 Presenter:  Beverly Williams

A-6 Consideration for Final Approval: Proposed Rules Governing Arkansas Alternative 
Pay Programs.

 On August 13, 2007, the State Board approved for public comment the Proposed Rules Governing the Arkansas 

Alternative Pay Programs pursuant to Act 847 of 2007. On September 11, 2007, a public hearing was held at the 

Department. Comments were presented at the public hearing and received by regular and electronic mail. 

The Department of Education is requesting final approval from the State Board on the Rules Governing Arkansas 

Alternative Pay Programs. 

 Presenter:  Beverly Williams

A-7 Consideration for Final Approval: Proposed Rules Governing the Rewarding 
Excellence in Achievement Program

  

On August 13, 2007, the State Board approved for public comment the Proposed Rules Governing the Rewarding 

Excellence in Achievement Program pursuant to Act 1029 of 2007. On September 11, 2007, a public hearing was held 

at the Department. Comments were presented at the public hearing and were received by regular mail. 

The Department of Education is requesting final approval of the Proposed Rules Governing the Rewarding Excellence 

in Achievement Program. 

 Presenter:  Beverly Williams

A-8 Consideration for Final Approval: Proposed Rules Governing Incentives for 
Teacher Recruitment and Retention in High Priority Districts with an Average Daily 
Membership of 1,000 or Fewer.

  

On August 13, 2007, the State Board approved for public comment the Proposed Rules Governing Incentives for 

Teacher Recruitment and Retention in High Priority Districts with an Average Daily Membership of 1,000 or Fewer 

pursuant to Act 1044 of 2007. On September 11, 2007, a public hearing was held at the Department. There were no 

comments concerning this rule. 

The Department of Education is requesting final approval of the Proposed Rules Governing Incentives for Teacher 

Recruitment and Retention in High Priority Districts with an Average Daily Membership of 1,000 or Fewer. 

 Presenter:  Beverly Williams

A-9 Request for Denial of Waiver Request for Certified Employee: Michael Allen Rains

 Mr. Rains was convicted of Felony Possession of a Controlled Substance with Intent to Deliver (a violation of the 

Uniform Controlled Substances Act) in 2001. This is a disqualifying offense for employment with a school district as a 

certified employee pursuant to Ark. Code Ann. 6-17-410(c)(13). Mr. Rains was notified of his ineligibility on July 23, 

2007. A request for a waiver was submitted on August 16, 2007, pursuant to Ark. Code Ann. 6-17-410(d). Mr. Rains 

has no other disqualifying convictions. Based on the afore-mentioned circumstances, the Arkansas Department of 

Education recommends that a license not be granted to Mr. Michael Allen Rains. 

 Presenter:  Scott Smith/Tripp Walter
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Minutes 

State Department of Education 

Monday, September 10, 2007 

 

The State Department of Education met on Monday, September 10, 2007, in the 

Auditorium of the State Education Building.  Diane Tatum, Chairman, called the 

meeting to order at 9:00 a.m.   

 

The following Board members were present:   Diane Tatum, Chair; Randy Lawson, Vice-

Chair; Sherry Burrow; Jim Cooper; Brenda Gullett; Dr. Tim Knight; Dr. Ben Mays; 

MaryJane Rebick; and Dr. Naccaman Williams.  Non-voting member Justin Minkel also 

attended. 

 

No Board members were absent. 

 

Chair’s Report 

 

Ms. Tatum welcomed new Board member Brenda Gullett and Justin Minkel, 2007 

Arkansas Teacher of the Year, who will serve as a non-voting member of the Board for 

the coming school year. 

 

Ms. Tatum reported visits to the Pine Bluff School District and the Harmony Grove School 

District.  She noted that the pre-school meeting for Harmony Grove Teachers included a 

session for community and business partners at which Dr. Charity Smith was the guest 

speaker.   

 

Ms. Burrow reported a visit to the Arkansas Leadership Academy Partners meeting.  She 

noted that teachers and principals who have been participants in the Academy 

training program were most complimentary of the training received during the institute 

and they commented on the impact of the Academy in improving instruction and 

leadership in local districts.   

 

Mr. Lawson reported on the back to school sessions at the Bentonville District.  He stated 

that Governor Beebe attended the opening session, which included more than 1200 

educators from the Bentonville District. 

 

Ms. Rebick reported attendance at a statewide conference addressing science, 

technology, engineering, and mathematics (STEM), which convened at the Statehouse 

Convention Center.  She noted the conference included an array of national and state 

speakers, including Governor Beebe. 

 

Commissioner’s Report 

 

Dr. James welcomed Ms. Gullett and Mr. Minkel to Board membership.  Additionally he 

reported on the following: 

• BMI reports for the 2006-2007 school year will be released this week jointly 

between the Department of Education and the Department of Health.  He 
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noted the report will show approximately 30% of students are either classified as 

overweight or at risk of being overweight. 

• The state received a national grant to expand Advanced Placement programs 

specifically in mathematics and science.  The grant recipient will be the 

University of Arkansas at Little Rock.  Arkansas was one of seven states to receive 

this award. 

• This year is the Department of Education’s turn to host the joint session of the 

state boards of education.  He suggested planning toward the joint session 

being held in December. 

• Attendance at an alternate learning academy meeting held on the University of 

Central Arkansas campus.  He noted approximately 100 participants working to 

improve learning for these students. 

 

Dr. James presented the Milken Award trophy to Justin Minkel and commented that Mr. 

Minkel was recognized as a finalist for National Teacher of the Year.   

 

Dr. James introduced Dr. Alice Barnes Rose from Forrest City who is joining the 

Department on October 1 as Assistant Commissioner for Learning Services. 

 

Reports 

 

Dr. Charity Smith was recognized to present a report describing up-coming activities 

related to the Little Rock Central High 50-Year Commemoration.   

 

Dr. James summarized the fiscal distress status of Bald Knob School District and 

highlighted events of the past two weeks.  Dr. James stated that a special Board 

meeting has been called for Monday, September 24, 2007, to convene at 9:00 a.m. at 

the Department of Education Building.  Dr. James noted that conditions within the Bald 

Knob School District require the Department to assume immediate management of the 

District with removal of the superintendent and local school board.  Dr. James reported 

that James Staggs has been retained to serve as interim superintendent until further 

Board action can be taken. 

 

Consent Agenda 

 

Mr. Lawson moved approval of the Consent Agenda as presented.  Ms. Burrow 

seconded the motion.  The motion was adopted unanimously.   

 

• Minutes – August 13, 2007 

• Commitment to Principles of Desegregation Settlement Agreement: 

Report on the Execution of the Implementation Plan 

• Newly Employed, Promotions and Separations 

• Reports on Waivers to School Districts for Teachers Teaching Out-of-Area 

for Longer than Thirty (30) Consecutive Days, Act 1623 of 2001 

• 2006-2007 Arkansas Home School Annual Report 

• Request for Approval of Stipulated Agreement of Waiver Request for 

Certified Employment – Andrew E. Cates 
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• Request for Approval of Stipulated Agreement – Joe Gray 

• Request for Approval of Stipulated Agreement – Dan B. Mourtisen 

• Consideration of the State Adoption List and Authorization for Contracts 

for Social Studies K-8 and 9-12, Arkansas History, and Drivers Education 

Textbooks 

 

Action Agenda 

 

Report on the Progress Concerning the Resolution of the Balance Owed to Arkansas 

Teacher Retirement System (ATRS) by HAAS Hall Academy, Farmington 

 

Dr. Mary Ann Brown was recognized to present this report.  Dr. Brown stated that HAAS 

Hall staff and ATRS staff have worked together and report agreement on all issues 

except one: that issue simply awaits data that is to be submitted within this week.  Ms. 

Rebick noted that the parties have had one month to complete these issues, why does 

the Board not have a final resolution?  Dr. Brown stated information from ATRS is that the 

parties have worked diligently and cooperatively to complete the process, which has 

taken more time to collect data than expected.  Ms. Tatum asked for assurance that 

the final documents will be in place within the week.  Parties responded affirmatively.  

Dr. Mays suggested that a final report should be forthcoming by the time of the special 

meeting on September 24.  Ms. Tatum directed the parties to complete all issues with a 

report on September 24.  Ms. Rebick asked about resolution of payments that may be 

due as a result of the data.  Dr. Brown stated that payment had not been discussed.  

Ms. Rebick affirmed that payment should be forthcoming by September 24. 

 

Dr. Mays moved to receive the report.  Dr. Williams seconded the motion.  The motion 

was adopted unanimously. 

 

Request for Approval of 2007-2008 Arkansas Better Chance Grants – Round #3 

 

Paul Lazenby was recognized to present this item.  Mr. Lazenby stated that additional 

proposals have been received, subjected to the internal review process, and are 

recommended for approval and funding.  Dr. Williams asked about two previously 

funded proposals that were recommended for decreased awards.  Mr. Lazenby noted 

that those proposals advertised for students, but enrollments were less than anticipated, 

thus the amount of funds allocated should be decreased. 

 

Dr. Williams moved approval as presented.  Mr. Lawson seconded the motion.  The 

motion was adopted unanimously. 

 

Consideration of Recommendations of Performance Levels for the Alternate Portfolio 

Assessment for Students with Disabilities for Science Portfolio (Grades 5 and 7) and for 

the Performance Level Descriptors for Special Education Alternate Portfolio Assessment 

for English Language Arts (Grades 3-8 and Grade 11), Mathematics (Grades 3-9) and for 

Science (Grades 5, 7, and 10) 
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Dr. Gayle Potter was recognized to present this item.  Dr. Potter reported that special 

committees of practitioners reviewed these recommendations and they are in keeping 

with requirements of No Child Left Behind Legislation and the assessment system.   

 

Ms. Gullett asked for a definition of portfolio.  Dr. Potter responded that the portfolio 

assessment was an alternate method of determining student performance based on 

the content standards, but directed to students that have severe and/or profound 

handicapping conditions.  Ms. Burrow asked if there was still a limited number of 

students that could participate in this type of assessment.  Dr. Potter responded that the 

number of students participating was not limited, but at the present time, the number of 

students who can be counted as proficient on the alternate assessment is limited to 1% 

of the student population.   

 

Mr. Cooper asked if there were public groups that will want to approach the board 

about lack of participation in setting of these standards.  Dr. Potter indicated that the 

recommendations have been posted on the Web Site with the agenda and that she 

has received no contact about these recommendations.   Ms. Gullett asked for 

additional information and will contact Dr. Potter or Charlotte Marvel at a later time. 

Mr. Lawson asked if there were a way to make these reports more brief.  He observed 

that the documentation is contained in 114 pages, which is often very technical.  Dr. 

Potter and Dr. James responded that such documentation is required by federal 

legislation, especially where handicapped students are involved. 

 

Ms. Burrow moved approval as presented.  Ms. Rebick seconded the motion.  The 

motion was adopted unanimously. 

 

Consideration for Public Comment: Proposed Rules Governing the Use of Net Gate 

Receipts by Public School Districts 

 

Dr. Bobbie Davis was recognized to present this item.  Dr. Davis noted this rule is 

relatively short and is specifically linked to new legislation.  Dr. Williams asked if the 

concept of net gate receipts was clearly defined and understood by schools across the 

state.  Dr. Davis responded that with the wording in the rule, there should be a better 

understanding of the definitions.  Dr. Mays commented that net gate receipts will not 

be administered consistently as long as schools/districts are allowed to determine what 

is subtracted before the revenue becomes “net.”  Dr. Davis responded that the statute 

provides considerable discretion in letting local districts decide what is removed.   

 

Dr. Williams moved approval for public comment.  Dr. Knight seconded the motion.  The 

motion was adopted unanimously. 

 

Consideration for Final Approval: Proposed Rules Governing the Arkansas Financial 

Accounting and Reporting System and Annual Training Requirements 

 

Dr. Bobbie Davis was recognized to present this item.  Dr. Davis reported that a public 

hearing was conducted and minor changes were made.  An updated version was 

distributed.  Ms. Rebick moved final approval as revised.  Dr. Knight seconded the 

motion.  The motion was adopted unanimously. 
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Consideration for Final Approval: Proposed Rules Governing the Athletic Expenditures 

for Public School Districts 

 

Dr. Bobbie Davis was recognized to present this item.  Dr. Davis reported that a public 

hearing was conducted and changes have been made in response to comments from 

the public hearing and written comments that were received.  Dr. Davis reviewed 

recommended changes as compared to the document approved for public 

comment.  Mr. Lawson asked about interpretation of Section 7.01 and depositing funds 

in the Activity Fund.  He asked about funds raised by booster clubs to help support 

athletic teams.  Dr. Davis responded that if those funds are managed through the 

school fiscal accounting system, they are to be deposited through activity funds; 

however, if the booster club manages its own funds and those funds are used to 

purchase equipment or otherwise enhance the athletics program, then those funds are 

not accounted for in the activity fund. 

 

Ms. Burrow asked for clarification on funds that would be expected to go into the 

activity fund.  Dr. Davis responded any money raised by school groups administered 

through the school.  Mr. Cooper suggested that some additional clarification might be 

needed to more precisely define private funds.  Dr. Mays noted that the legislation 

appears vague in defining such funds.  Scott Smith suggested that the Rule cannot 

require private associations (booster clubs) to deposit their funds to a public institution 

like a school district. 

 

Ms. Gullett asked about the process for removing a school from fiscal distress should it 

get classified as such as a result of activity funds.  Dr. Davis suggested there would be 

no difference in treating a school classified in fiscal distress regardless of the condition 

that got them there. 

 

State Representative Betty Pickett was recognized to speak to this rule.  Ms. Pickett 

noted the difficulty of determining and reporting athletics expenditures and observed 

that some districts do not make such reports.  Ms. Pickett asked for consideration of a 

better way to establish utilities expenditures and maintenance expenditures: hopefully 

reporting of these expenditures can be clarified for all districts.  She commented about 

the procedure for calculating transportation costs: she stated this should be a simple 

calculation multiplying cost per mile times the mileage traveled.  Additionally, Ms. 

Pickett asked for a uniform way to determine the number of full time equivalent (FTE) 

from which to determine coaching salaries. 

 

Dr. Mays responded to comments by Ms. Pickett and noted that athletics expenditures 

are not included in the school funding formula, which was designed to provide 

adequacy.  He noted that some superintendents take money from the adequacy 

funding and give it to the sports program.  He affirmed that sports programs are not 

part of a schools adequacy responsibility.  Dr. Mays suggested that audits of school 

funding should review discrepancies across district, consider transportation costs by 

using a transportation multiplier with miles traveled, determine a “headcount” on 

coaches, and audit funds spent on maintenance and utilities costs prorated to athletics 

programs.  Dr. Davis noted that state auditors are required to audit athletics programs 
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and she suggested that it will take some time to get this process “up to speed,” and the 

Board should give that audit process time to work and give the Legislative Audit Division 

time to make a study.  Dr. Davis suggested that reporting could take care of Ms. 

Pickett’s concern with transportation and it would be possible to get the FTE from 

current reporting. 

 

Ms. Gullett asked if other extracurricular activities would be held to the same scrutiny as 

athletics.  Dr. Davis responded that it was the ultimate intent, but not prescribed in the 

current legislation. 

 

Dr. Mays again asked about transportation costs and making all districts subject to the 

same formula.  He noted that such a requirement for computing and reporting 

transportation expenditures would be a step toward consistent data across all districts 

in the state.  Dr. Davis noted that some districts have their own formula for determining 

transportation costs and prefer their structure. 

 

Mr. Cooper suggested that the Board give schools a year to work with the Rule and for 

Legislative Audit to make recommendations.  Mr. Cooper asked for an interpretation of 

time an athletic coach spends teaching physical education.  Dr. Davis responded that 

physical education is not considered part of the athletics program and physical 

education teachers are not counted toward FTE for coaching.  Mr. Cooper also asked 

about the legality of requiring local school boards to make or validate reports as 

contained in Section 6.0.  Dr. Davis responded that legally local boards should have 

such authority. 

 

Dr. Williams stated that he “appreciates” the need for transparency with computing 

and reporting athletics expenditures.  He asked if the rule is amended to include some 

of the comments being considered if an additional comment period should be 

considered.  Scott Smith opined that most of the comments under consideration were 

made during the comment period, some were just not written in proposed revisions; 

thus, further comment is not necessary. 

 

Dr. Davis reviewed the suggested amendments: 

• 3.03 clarify definition of private donation expenditure 

• 4.06 revert back to original approved in version for public comment 

• 6.01 include both local school district and local school board as being 

responsible 

• 7.01 add private donations made directly to district required to be reported in 

activity fund 

 

Mr. Lawson moved final adoption with the above amendments.  Ms. Burrow seconded 

the motion. 

 

Dr. Mays moved to amend the motion to include the following: 

• Compute transportation costs by computing actual mileage traveled times 

common multiplier unless a district establishes a formula that will support greater 

expenses 
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• Add the computation of Full-Time-Equivalent (FTE) for coaches to reporting 

requirement. 

 

Dr. Williams seconded the amendment.  The amendment was adopted on a roll-call 

vote 7 yes, 1 no (Gullett voted no). 

 

The amended motion was adopted unanimously. 

 

Consideration for Final Approval: Proposed Rules Governing the Funding of Public 

Schools 

 

Dr. Bobbie Davis was recognized to present this item.  Dr. Davis stated that comments 

were received and considered in presenting the rule for final approval.  Ms. Rebick 

moved final approval as submitted.  Dr. Mays seconded the motion.  The motion was 

adopted unanimously. 

 

Consideration for Final Approval: Proposed Rules Governing the Calculation of 

Miscellaneous Funds 

 

Dr. Bobbie Davis was recognized to present this item.  Dr. Davis stated that no 

comments were received during the public comment period.   

 

Dr. Williams moved final approval.  Ms. Rebick seconded the motion.  The motion was 

adopted unanimously. 

 

Consideration for Final Approval: Rules Governing Waivers of the Earnings Limitations 

under the Teacher Retirement System 

 

Beverly Williams was recognized to present this item.  Ms. Williams stated that a letter 

was sent to school districts from the Arkansas Teacher Retirement System (ATRS) 

describing the condition that must be met – less than 30 years of unfunded teacher 

liability – before the rule as written could be implemented.  Ms. Rebick noted that the 

Board will pass a rule which cannot be implemented.  Dr. James commented that the 

Department and the Board must continue to work to get this option available to the 

Department in order for the Department to take advantage of the talent and valuable 

resource pool in recently retired individuals.  Mr. Lawson asked how the Board could be 

of help in implementation of the Rule.  Dr. James suggested that additional legislation 

will be required.   

 

Ms. Rebick moved final adoption.  Mr. Cooper seconded the motion.  The motion was 

adopted unanimously. 

 

Consideration for Final Approval: Rules Governing the Distribution of Student Special 

Needs Funding and the Determination of Allowable Expenditures of those Funds 

 

Dr. Bobbie Davis was recognized to present this item.  Dr. Davis reviewed proposed 

revisions being suggested as a result of comments made during public review.  Ms. 

Burrow asked about the consideration required under Provision 2.  Dr. Davis noted that 



 

                                                       Page 8 of 11 

Provision 2 is a special category in the free and reduced lunch program.  A district 

establishes a base one year then for the next four years that district does not take 

additional applications for free and reduced lunch program.  She stated that under the 

NSLA rule the free and reduced lunch number is the basis for funding. 

 

Ms. Rebick stated reservations about flexibility of local districts for use of funds, 

especially when the district is classified in fiscal distress.  Dr. Davis stated that the rule 

provides some flexibility, even when a district is classified in fiscal distress.  Ms. Rebick 

stated her disagreement with that flexibility in the rule.   

 

Former state representative Jody Mahoney stated that the Bureau of Legislative 

Research formed a section within that office to review rules and provide comment and 

as a result the legislative process should be more cognizant of these rules before they 

are presented for legislative review.  Mr. Mahoney stated that there is a disagreement 

within the Bureau regarding transitional funding as defined in the rule.  He noted that 

the legislative staff and Department will need to work together before the next session 

to determine if further revisions are needed with the NSLA funding. 

 

Dr. Mays asked for clarification within the rule for hiring additional teachers to reduce 

ratios, but would not allow for increase in the overall salary schedule for teachers. 

 

Ms. Gullett stated that there is a danger that programs funded under the rule may pay 

salaries of teachers over improving instruction in high-needs schools. 

 

Mr. Cooper moved approval as proposed.  Dr. Williams seconded the motion.  The 

motion was adopted on a voice vote 7 yes and 1 no (Rebick voted no). 

 

Consideration for Final Approval: Proposed Rules Governing the Final Close of Public 

School Financial Records 

 

Dr. Bobbie Davis was recognized to present this item.  Dr. Davis stated that no 

comments were received regarding this rule; thus, no changes are proposed.  

 

 Mr. Cooper moved final approval.  Dr. Mays seconded the motion.  The motion was 

adopted unanimously. 

 

Consideration for Final Approval: Rules Governing Eligibility and Financial Incentives for 

Arkansas Leadership Academy Master Principal Designation 

 

Beverly Williams was recognized to present this item.  Ms. Tatum asked what happened 

to additional funding for principals who were recognized with master principal 

designation after the initial five years of additional salary.  Ms. Williams responded that 

no additional funding is available – five years is the end of the bonus. 

 

 Ms. Gullett moved final approval.  Ms. Burrow seconded the motion.  The motion was 

adopted unanimously. 

 

Consideration for Final Approval: Rules Governing Waivers for Substitute Teachers 
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Beverly Williams was recognized to present this item.  Ms. Williams reported that 

comments were received, but no revisions are recommended.  Ms. Rebick asked about 

substitute teachers who fill in for a period greater than 32 consecutive days.  Ms. 

Williams responded that legislation was needed to clarify the conditions where some 

districts were moving individuals in and out periodically to avoid the number of days.  

This legislation and the rule close the loop hole some districts were using.  

 

 Mr. Lawson moved final approval.  Dr. Knight seconded the motion.  The motion was 

adopted unanimously. 

 

Consideration for Final Approval: Rules Governing the Lifetime Teaching License 

 

Beverly Williams was recognized to present this item.  Ms. Williams reported that no 

comments were received and no one attended the public hearing.  Dr. Mays asked if 

there was no experience requirement.  Ms. Williams responded that an eligible teacher 

must meet current licensure requirements.  Ms. Gullett noted that most teachers would 

like to be eligible for lifetime license upon retirement, not at age 65.  Ms. Williams noted 

that age 65 is a requirement of the law.  

 

Dr. Knight moved final approval.  Ms. Burrow seconded the motion.  The motion was 

adopted unanimously. 

 

Consideration for Final Approval: Rules Governing Parental Notification of an 

Assignment of a Non-Licensed Teacher to Teach a Class for More than Thirty (30) 

Consecutive Days and for Granting Waivers. 

 

Beverly Williams was recognized to present this item.  Ms. Williams reported that no 

comments were received and no one attended the public hearing.  Mr. Lawson asked 

about consistency of wording in designating the responsible party – district, board, 

superintendent.  Dr. James stated that the local superintendent must sign a statement 

of assurances and there is a penalty – removal of license – for not reporting accurate 

and timely information.  Mr. Lawson suggested:  “Amend Section 5.02 (F) to read, “The 

superintendent of any school district that obtains a waiver shall send written notice of 

the assignment of a non-certified licensed teacher to the parent or guardian of each 

student in that classroom no later than thirty (30) school days after the date of the 

assignment.”  This revision places emphasis on the responsibility of the superintendent to 

carry out the requirement of this section.” 

Mr. Cooper moved final approval with recommended change as stated.  Mr. Lawson 

seconded the motion.  The motion was adopted on voice vote of 7 yes, 1 no (Rebick 

voted no). 

 

Consideration for Final Approval: Rules Governing Eligibility of Participating School 

Districts in the Traveling Teacher Program 
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Beverly Williams was recognized to present this item.  Ms. Williams stated that comments 

were received, but no revisions to the previously proposed rule are suggested.  

 

Mr. Lawson moved final approval.  Mr. Cooper seconded the motion.  The motion was 

adopted unanimously. 

 

Consideration for Final Approval: Arkansas Department of Education Rules and 

Regulations Governing Home Schools 

 

Dee Cox was recognized to present this item.  Ms. Cox reported those attending the 

public hearing were supportive of the rule and suggested no comments.   

 

Dr. Knight moved final approval.  Mr. Cooper seconded the motion.  The motion was 

adopted unanimously. 

 

Consideration of State Board of Education Travel Guideline 

 

Dr. Williams was recognized to present this item.  Dr. Williams stated that a committee 

was formed to review guidelines pertaining to travel associated with the Board’s 

membership in the National Association of State Boards of Education (NASBE).  Mr. 

Lawson asked if similar guidelines might apply to Board travel pertaining to other panels 

or organizations.  Dr. Williams noted that most of the organizations such as SREB that 

invite Board member participation generally pay for travel.  Ms. Rebick stated that 

travel to attend meetings for conferences that does not require reimbursement should 

not need review and approval.  Mr. Cooper stated it was his understanding that the 

proposed guidelines address travel to NASBE and they should be adopted as 

presented.  

 

 Mr. Cooper moved approval as presented.  Dr. Mays seconded the motion.  The 

motion was adopted unanimously. 

 

Consideration of Representation at the NASBE Annual Meeting 

 

Ms. Tatum reported that MaryJane Rebick indicated interest in attending the NASBE 

annual conference in Philadelphia on October 11-13.  No other Board members 

expressed the intent to attend. 

 

Report 

 

Richard Schoe was recognized to address the Board.  Mr. Schoe commented on:  1) 

Request “Bully” policy be amended and made all-inclusive, covering adult-adult, adult-

child; child-adult and child-child relationships.  2) Request that when Child and Family 

Services lists a teacher on the Central Registry that there be a process to recognize this 

action and guidelines to evaluate the potential impact on the students in the 

classroom.  Suggest Day Care Licensing Guidelines as a model. 

 

Mr. Mays suggested that the Board have a future discussion regarding athletic 

spending rules once additional information is received from the legislative audit 
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procedure regarding maintenance and utility expenditures.  He suggested such a 

discussion be scheduled at least annually as an agenda item to match school records 

with what audits show.  Dr. Williams concurred at least for next year. 

 

Mr. Lawson moved adjournment.  Mr. Cooper seconded the motion.  The motion was 

adopted unanimously.    

 

The meeting adjourned at 12:30 p.m.  

 

The Minutes were recorded and reported by Dr. Charles D. Watson. 
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Minutes 

State Board of Education 

Monday, September 24, 2007 

 

 

The State Board of Education met for a specially called session by Commissioner 

of Education, Dr. Ken James and Chairman, Diane Tatum on Monday, 

September 24, 2007, in the Auditorium of the State Education Building.  Diane 

Tatum, Chairman, called the meeting to order at 9:00 a.m. 

 

Board members present: Diane Tatum, Chair; Randy Lawson, Vice-Chair; Sherry 
Burrow; Jim Cooper; Brenda Gullett; Dr. Tim Knight; Dr. Ben Mays; MaryJane Rebick; and 
Dr. Naccaman Williams. 
 

No Board members were absent. 

 

Report 

 

Update on HAAS Hall Charter School Payments to Arkansas Teacher Retirement 

System 

 

Mary Ann Brown was recognized to present this report.  Dr. Brown introduced 

Mindy Looney representing the Arkansas Teacher Retirement System (ATRS) who 

affirmed that full agreement has been reached between the ATRS and HAAS 

Hall Academy and that a payment of the total amount of restitution funds was 

received.  She confirmed that HAAS Hall Academy has no additional 

outstanding obligations to ATRS.  

 

Ms. Rebick inquired as to the source of funds used to make the payment.  Dr. 

Martin Shoppmeyer responded that the payment was made using carry-over 

funds from last school year and new award funds from the current operating 

budget. 

 

Mr. Lawson moved to accept the report as presented.  Dr. Williams seconded 

the motion.  The motion was adopted unanimously. 

 

Action Agenda 

 

Consideration of Request for Proposed Annexation of Bald Knob School District to 

Another Appropriate School District – Arkansas Code Annotated § 6-13-1404 et. 

seq. and Arkansas Code Annotated § 6-20-1901 et. seq. 
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(A complete transcript of the proceedings of this item were recorded and 

reported by a court reporter.  That transcript can be accessed through the State 

Board of Education Office in the Department of Education.) 

 

Dr. Ken James opened the discussion of this item with a PowerPoint presentation 

detailing the financial status of the Bald Knob School District.  Dr. James noted 

that the data presented were also presented to a community meeting in Bald 

Knob prior to the State assuming fiscal administration of the district.   

 

Scott Smith reviewed the steps taken by the Department of Education in filing 

the petition for annexation of the district to another district due to the financial 

status of the Bald Knob School District.  He stated that all preceding actions 

were complete that would allow the Board to take action based on the 

petition.  Mr. Smith also outlined the process that the hearing would follow.  Mr. 

James Staggs, former superintendent of the Bald Knob District (retired), was 

introduced as the interim superintendent.  Scott Smith referenced a letter from 

the Attorney General, which recapped any potential negative impact that the 

proposed action might have on pending desegregation within the Bald Knob 

District or any other district that might be involved in an annexation. 

 

Dr. Bobbie Davis reviewed the financial status of the Bald Knob District and the 

districts that are contiguous to the Bald Knob District.  Dr. Diana Julian reviewed 

the school improvement status as defined by No Child Left Behind and Frank 

Wimer presented the accreditation status of each of the districts. 

 

James Staggs was recognized to report progress of the district since August 22, 

2007.  At the conclusion of Mr. Staggs' comments he recognized Mr. Larry 

Kirchner, president and CEO of Citizens State Bank of Bald Knob who affirmed 

that citizens of the Bald Knob District had raised in excess of $1.5 million, which is 

on deposit in Citizens State Bank.  Mr. Staggs concluded his presentation with a 

listing of proposed cuts, reductions and other cost saving measures that are 

being implemented and will be carried out over the next two years.  He stated 

that his projection is for a possible surplus of $400,000 at the end of the current 

fiscal year.  He appealed for the Board to allow the Bald Knob District to work 

through these financial issues and to continue to exist as an independent school 

district. 

 

Superintendents from each of the five contiguous districts, Augusta, Bradford, 

Midland, Riverview and White County Central spoke and cited cautions about 

annexing the larger Bald Knob District with a smaller district. 

 

Questions and discussion focused on further affirmation that the district is now 

headed in a positive direction financially and that it is possible to end the fiscal 

year with an operating balance.  Dr. Davis responded that there are no 
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guarantees, but Department staff members work almost daily with Mr. Staggs on 

budget issues and pursue strategies for implementing the outlined cost-saving 

strategies. 

 

Mr. Lawson moved to allow the Bald Knob District to remain independent under 

state supervision.  Mr. Cooper seconded the motion. 

 

Dr. Williams asked to consider an amendment to the motion that provides 

additional timelines and conditions.  Other Board members raised issues related 

to staffing in the administrative area, passage of the proposed sales tax, audit of 

school books by Legislative Audit, and other options to total district annexation 

such as dividing up the district and annexing to multiple districts. 

 

Dr. James provided the following summarizing statements: 

• Commended the community for raising over $1.5 million 

• Mr. Staggs is working most cooperatively with Department staff in 

implementing cost-saving measures including staff reductions 

• Community proposed a $0.02 sales tax devoted to school debt 

repayment which has a potential revenue income of $176,000 this year 

• Potential for budget to have up to $400,000 excess by end of the current 

fiscal year if all options come together as planned. 

 

Dr. James proposed, that given the current status of potential revenue and cost-

saving measures presented, to allow the district to retain its classification in fiscal 

distress and continue to operate until after the sales tax election in November; 

then, place an item on the December Board agenda that would report on the 

tax proposal, provide an update on cost-saving implementation, and report on 

budget projections at that time.  He suggested that the Board could consider 

additional action in December. 

 

Mr. Lawson and Mr. Cooper agreed to the conditions outlined by Dr. James.  

The motion was adopted unanimously on a roll call vote. 

 

Dr. Mays asked for the Bald Knob District to provide a break down on facilities 

cost for instructional space as compared to space for athletics events in the 

new facility.   

 

The meeting adjourned at 11:20 a.m. 

 

These minutes were recorded and reported by Dr. Charles D. Watson 

 

  

 



NEWLY EMPLOYED FOR THE PERIOD OF September 1, 2007 – September 30, 2007 
 
Alainna Blubaugh- Public School Program Advisor, Arkansas Public School Computer Network (APSCN), Grade 21, effective 
09/10/07. 
 
Roy Causbie- Public School Program Advisor, Division of Learning Services, Standard Assurance, Grade 21, effective 09/04/07. 
 
Steven Ross- Applications and Systems Analyst, Arkansas Public School Computer Network (APSCN), Grade 21, effective 
09/10/07. 

 
*Linda Williams- Agency Director Research & Statistics, Division of Research & Technology, Grade 20, effective 09/04/07. 
 

 
 

PROMOTIONS/ LATERAL TRANSFERS FOR THE PERIOD OF September 1, 2007 – September 30, 2007 
 
*Rickey Jackson- from Administrative Assistant II, Academic Accountability, Desegregation, Grade 17, to Ed Supervisor Special 
Services, Division of Learning Services, School Improvement, Grade 20, effective 09/10/07. 
 
*Hope Moore- from a Secretary II, Division of Learning Services, Curriculum, Assessment & Research, Grade 13, to an 
Administrative Assistant I, Division of Learning Services, Curriculum, Assessment & Research, Grade 15, effective 09/10/07. 

 
 

SEPARATIONS FOR THE PERIOD OF September 1, 2007 – September 30, 2007   
 

Aliza Jones- Area Project Manager, DPSAF and Transportation, Grade 23, effective 09/28/07.  2 years, 3 months, 11 days.    
Code: 01 

 
*Selina Mahon- Secretary II, Division of Learning Services, Curriculum, Assessment & Research, Grade 13, effective 09/20/07.   
 0 years, 9 months, 16 days.  Code: 07 
 
John McKinnon- Public School Administrative Advisor, Division of Learning Services, Standards Assurance, Grade 21, 
effective 09/28/07. 17 years, 3 months, 7 days. Code Retirement 

 
 

 
 

*Minority       
 
AASIS Code:  

 
Voluntary- 01 
Career Advancement- 07 
 
 
      

 
 



ADE’S PROJECT MANAGEMENT TOOL EXECUTIVE SUMMARY 

SEPTEMBER 30, 2007 
 

This document summarizes the progress that ADE has made in complying with the provisions of the 
Implementation Plan during the month of September 2007. 
  
  
 

IMPLEMENTATION PHASE 

ACTIVITY 
PMT EXECUTIVE SUMMARY AS OF 

SEPTEMBER 30, 2007 

I. Financial Obligation As of August 31, 2007, State Foundation Funding payments paid 
for FY 07/08 totaled $6,032,957 to LRSD, $3,243,834 to 
NLRSD, and $4,947,758 to PCSSD.  The Magnet Operational 
Charge paid as of August 31, 2007, was $1,394,497.  The 
allotment for FY 07/08 was $15,339,457.  M-to-M incentive 
distributions for FY 06/07 as of July 31, 2007, were $4,457,690 
to LRSD, $4,329,372 to NLRSD, and $11,056,440 to PCSSD.  
In March 2007, General Finance made the second one-third 
payment to the Districts for their FY 06/07 transportation 
budget.  In September 2007, General Finance made the third 
one-third payment to the Districts for their FY 06/07 
transportation budget.  As of September 30, 2007, transportation 
payments for FY 06/07 totaled $4,196,708 to LRSD, $1,151,110 
to NLRSD, and $3,150,578 to PCSSD.  In September 2007, 
General Finance made the first one-third payment to the Districts 
for their FY 07/08 transportation budget.  As of September 30, 
2007, transportation payments for FY 07/08 totaled $1,401,197 
to LRSD, $409,917 to NLRSD, and $1,127,985 to PCSSD.  In 
July 2007, 16 new Magnet and M-to-M buses were delivered to 
the districts in Pulaski County.  Finance paid Central States Bus 
Sales $1,036,115.  In July 2007, Finance paid the Magnet 
Review Committee $92,500.  This was the total amount due for 
FY 07/08. In July 2007, Finance paid the Office of 
Desegregation Monitoring $200,000.  This was the total amount 
due for FY 07/08. 

II. Monitoring Compensatory 

Education 
On July 12, 2007, the ADE Implementation Phase Working 
Group met to review the Implementation Phase activities for the 
previous quarter.  Mr. Willie Morris, ADE Lead Planner for 
Desegregation, updated the group on all relevant desegregation 
issues.  He handed out the syllabus of the U.S. Supreme Court 
ruling from June 28, 2007 about the Seattle School District.  The 
court ruled that the district could no longer use race as the only 
criteria for making certain elementary school assignments and to 
rule on transfer requests.  Mr. Scott Richardson from the 
Attorney General’s Office said that an expert was going to study 
the Pulaski County school districts and see what they need to do 
to become unitary.  The next Implementation Phase Working 
Group Meeting is scheduled for October 4, 2007 at 1:30 p.m. in 
room 201-A at the ADE. 



IMPLEMENTATION PHASE 

ACTIVITY 
PMT EXECUTIVE SUMMARY AS OF 

SEPTEMBER 30, 2007 

III. A Petition for Election for 

LRSD will be Supported Should a 

Millage be Required 

Ongoing.  All court pleadings are monitored monthly. 

IV. Repeal Statutes and 

Regulations that Impede 

Desegregation 

In July 2007, the ADE sent letters to the school districts in 
Pulaski County asking if there were any new laws or regulations 
that may impede desegregation.  The districts were asked to 
review laws passed during the 86th Legislative Session, and any 
new ADE rules or regulations. 

V. Commitment to Principles On September 10, 2007, the Arkansas State Board of Education 
reviewed and approved the PMT and its executive summary for 
the month of August. 

VI. Remediation On February 9, 2007, ADE staff provided District Test 
Coordinator Training at the School for the Blind Auditorium in 
Little Rock.  Two staff members from the LRSD and three staff 
members from the PCSSD attended. 

VII. Test Validation On February 12, 2001, the ADE Director provided the State 
Board of Education with a special update on desegregation 
activities. 

VIII. In-Service Training A Tri-District Staff Development Committee meeting was held 
on September 4, 2007.  Staff from PCSSD, NLRSD, LRSD, 
AETN and the ADE attended.  Mickey Kamer from AETN 
discussed the IDEAS professional development portal.  Teachers 
can get on the internet at www.aetn.org/education and click on 
the IDEAS icon.  They can register online and set up a free 
account.  Teachers can take a pretest and use the prescriptive 
pathway to complete the lessons that they need, or they can use 
the learning pathway to complete all of the lessons in a course.  
Teachers take a post-test after the last lesson.  If the teacher 
achieves 80% mastery on the post-test, they can receive 
certification.  The superintendent of their school approves the 
professional development hours for the course taken.  A teacher 
can only get credit for taking a course one time.  The IDEAS 
Education Portal has 4000 accounts available for Arkansas 
teachers. 

IX. Recruitment of Minority 

Teachers 

In July 2007, ADE Professional Licensure mailed a list of Spring 
2007 minority teacher graduates from Arkansas colleges and 
universities to the three Pulaski County school districts. 



IMPLEMENTATION PHASE 

ACTIVITY 
PMT EXECUTIVE SUMMARY AS OF 

SEPTEMBER 30, 2007 

X. Financial Assistance to 

Minority Teacher Candidates 

Ms. Tara Smith of the Arkansas Department of Higher 
Education reported minority scholarships for Fiscal Year 2006-
2007 on October 17, 2006.  These included the State Teacher 
Assistance Resource (STAR) Program, the Minority Teacher 
Scholars (MTS) Program, and the Minority Masters Fellows 
(MMF) Program.  The scholarship awards for STAR are as 
follows: 
STAR        Male       Male   Female   Female   Total       Total 
Race         Count     Award   Count    Award   Count     Award 
White            62     270,514    337   1,466,952    399   1,737,466 
Black               9       51,000     44      190,500      53      241,500 
Hispanic          1         6,000       4        21,000        5        27,000 
Native Amer    1         6,000       2         9,000        3         15,000 
Other               2         7,500       2          9,000        4        16,500 
Totals            75     341,014   389   1,696,452    464   2,037,466 
 
The scholarship awards for MTS are as follows:    
MTS          Male      Male    Female   Female    Total      Total 
Race          Count    Award    Count    Award   Count     Award 
Black               6     27,500        42    188,430      48      215,930 
Hispanic                                      1        5,000        1          5,000 
Asian                                                                                            
Native Amer                                5      25,000       5         25,000 
Totals              6     27,500        48    218,430     54       245,930 
 
The scholarship awards for MMF are as follows: 
MMF          Male      Male    Female   Female    Total      Total 
Race          Count    Award    Count    Award    Count     Award 
Black               2       6,250        26       93,750      28      100,000 
Hispanic                                     3        13,750        3        13,750 
Native Amer                                                                                 
Totals              2      6,250        29      107,500      31      113,750 

XI. Minority Recruitment of ADE 

Staff 
The MRC met on April 4, 2007 at the ADE.  Demographic 
reports were presented that showed ADE employees grade 21 
and above by race and section as of December 31, 2006 and 
March 31, 2007.  A spreadsheet was handed out that showed for 
grade 21 and above the number and percentage of black, white, 
and other race employees in each unit of the ADE.  It was agreed 
that a report should be developed that will show units that are 
less than fifteen percent black who have five or more employees.  
The reports show that for ADE employees grade 21 and above 
the percent black has decreased.  There was discussion about the 
reasons for this and ways to increase the recruitment of minority 
employees. 

XII. School Construction This goal is completed.  No additional reporting is required. 



IMPLEMENTATION PHASE 

ACTIVITY 
PMT EXECUTIVE SUMMARY AS OF 

SEPTEMBER 30, 2007 

XIII. Assist PCSSD Goal completed as of June 1995. 

XIV. Scattered Site Housing This goal is completed.  No additional reporting is required. 

XV. Standardized Test Selection to 

Determine Loan Forgiveness 

Goal completed as of March 2001. 

XVI. Monitor School Improvement 

Plans 

On August 17, 2007, ADE staff attended a meeting with Dr. 
Angela Olsen and Ms. Letipia Martin at the North Little Rock 
School District Office.  Discussed the ACSIP rubric and how it 
is used to approve the building plans.  Emphasis was placed on 
instructional activities, Federal program spending, school 
improvement status, responsibilities for Rose City and Lynch 
Drive and data input.  Additional dates were set to conduct 
presentations for building staff. 
 
On August 21, 2007, ADE staff attended a meeting with the new 
director of Federal programs and the Title I coordinator at the 
PCSSD Central Office.  Emphasis was placed on instructional 
activities that focus on improving weaknesses as identified by 
the supporting data, Federal programs and curriculum issues. 
 
On August 28, 2007, ADE staff attended a meeting with the 
deputy superintendent, the director of secondary education, 
secondary principals, building ACSIP coordinators and the 
district learning services department at the Fuller Annex in the 
PCSSD.  Teams worked on interventions and ideas for ACSIP. 



IMPLEMENTATION PHASE 

ACTIVITY 
PMT EXECUTIVE SUMMARY AS OF 

SEPTEMBER 30, 2007 

XVII. Data Collection  The ADE Office of Public School Academic Accountability has 
released the 2006 Arkansas School Performance Report (Report 
Card). The purpose of the Arkansas School Performance Report 
is to generally improve public school accountability, to provide 
benchmarks for measuring individual school improvement, and 
to empower parents and guardians of children enrolled in 
Arkansas public schools by providing them with the information 
to judge the quality of their schools. The Department of 
Education annually publishes a school performance report for 
each individual public school in the state, and distributes the 
report to every parent or guardian of a child in kindergarten 
through grade twelve (K-12) in the public schools of Arkansas. 
The annual school performance report is based on reliable 
statistical information uniformly required to be collected and 
submitted by each local school district to the department and 
published in a format that can be easily understood by parents or 
guardians who are not professional educators and distributed to 
the parents or guardians of children enrolled in the public 
schools via the postal service. Individual school reports are also 
made available via the Internet. Statistical information in the 
Arkansas School Performance Report is organized into the 
following seven essential accountability indicators:  1: 
ACHIEVEMENT, 2: ACCESS, 3: RETENTION, 4: 
DISCIPLINE, 5: DEMOGRAPHICS, 6: CHOICE, 7: 
ECONOMIC. 

XVIII. Work with the Parties and 

ODM to Develop Proposed 

Revisions to ADE’s Monitoring 

and Reporting Obligations 

On July 10, 2002, the ADE held a Desegregation Monitoring 
and Assistance Plan meeting for the three school districts in 
Pulaski County.  Mr. Willie Morris, ADE Lead Planner for 
Desegregation, presented information on the No Child Left 
Behind Act of 2001.  A letter from U.S. Secretary of Education, 
Rod Paige, was discussed.  It stated that school districts that are 
subject to a desegregation plan are not exempt from the public 
school choice requirements.  “If a desegregation plan forbids the 
school district from offering any transfer option, the school 
district should secure appropriate changes to the plan to permit 
compliance with the public school choice requirements”.  
Schools in Arkansas have not yet been designated “Identified for 
Improvement”.  After a school has been “Identified for 
Improvement”, it must make “adequate yearly progress”.  
Schools that fail to meet the definition of “adequate yearly 
progress”, for two consecutive years, must provide public school 
choice and supplemental education services.  A court decision 
regarding the LRSD Unitary Status is expected soon.  The LRSD 
and the NLRSD attended the meeting.  The next meeting about 
the Desegregation Monitoring and Assistance Plan will be held 
in August, 2002, after school starts. 
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 1 

 

Section 1 
Revolving Loans to School Districts 

 
Pursuant to Arkansas Code Annotated § 6-20-802, school districts may borrow 
from the Revolving Loan Program for any of the following purposes: 
 
(1) Funding of its legally issued and outstanding postdated warrants; 
(2) Purchase of new or used school buses or refurbishing school buses; 
(3) Payment of premiums on insurance policies covering its school buildings, 

facilities, and equipment in instances where the insurance coverage 
extends three (3) years or longer; and replacement of or payment of the 
district’s pro rata part of the expense of employing professional appraisers 
as authorized by § 26-26-1901 et seq. or other laws providing for the 
appraisal or reappraisal and assessment of property for ad valorem tax 
purposes; 

(4) Making major repairs and constructing additions to existing school 
buildings and facilities; 

(5) Purchase of surplus buildings and equipment; 
(6) Purchase of school sites for and the cost of construction thereon of school 

buildings and facilities and the purchase of equipment for the buildings; 
(7) Purchase of its legally issued and outstanding commercial bonds at a 

discount provided that a substantial savings in gross interest charges can 
thus be effected; 

(8) Refunding of all or any part of its legally issued and outstanding debt, 
both funded and unfunded; 

(9) Purchase of equipment; 
(10) Payment of loans secured for settlement resulting from litigation against a 

school district;  
(11) The purchase of energy conservation measures as defined in Title 6, 

Chapter 20, Subchapter 4;  and 
(12) (A) The maintenance and operation of the school district in an amount      

equal to delinquent property taxes resulting from bankruptcies or 
receiverships of taxpayers and for loans to school districts in an amount 
equal to insured facility loss or damage when the insurance claim is being 
litigated or arbitrated.   
(B) For purposes of this subdivision, the loans become payable and due 

when the final settlement is made, and the loan limits prescribed by § 
6-20-803 shall not apply.   

 
The maximum amount a school district may borrow is $500,000 (A. C. A. § 6-20-
803).  Revolving loans are limited to a term of ten (10) years (A. C. A. § 6-20-
806). 
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STATE BOARD OF EDUCATION MEETING 

OCTOBER 8, 2007 

APPLICATIONS FOR REVOLVING LOANS 

 

 

REVOLVING LOAN APPLICATIONS: 

 

     1 Construction     $      75,000.00 

     1 School Bus        118,903.44 

     __                              _________ 

     2                                       $          193,903.44  
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Section 2 
Second Lien Bonds 

 
Arkansas Code Annotated § 6-20-1229 (b) states the following: 
 
(b) All second-lien bonds issued by school districts shall have semi-annual 
interest payments with the first interest payment due within eight (8) months of 
the issuance of the second-lien bond.  All second lien bonds shall be repaid on 
payment schedules that are either: 

(1) Equalized payments in which the annual payments are substantially equal 
in amount; or 

(2) Decelerated payments in which the annual payments decrease over the 
life of the schedule. 
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STATE BOARD OF EDUCATION MEETING 

OCTOBER 8,2007 

APPLICATIONS FOR COMMERCIAL BONDS 

 

 

COMMERCIAL BOND APPLICATIONS: 

 

     4 2nd Lien                  $         10,290,000.00 

    ___                          _____________ 

     4            $         10,290,000.00 
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 8 

 

Section 3 
Voted Bonds  

 
Arkansas Code Annotated § 6-20-1201 states the following: 
 

All school districts are authorized to borrow money and to issue 
negotiable bonds for the repayment thereof from school funds for 
the building and equipping of school buildings, for making additions 
and repairs thereto, for purchasing sites therefore, for purchasing 
new or used school buses, for refurbishing school buses, the 
professional development and training of teachers or other 
programs authorized under the federally recognized Qualified Zone 
Academy Bond program, 26 U.S.C. 1397E, and for paying off 
outstanding postdated warrants, installment contracts, revolving 
loans, and lease-purchase agreements, as provided in this act. 
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STATE BOARD OF EDUCATION MEETING 

OCTOBER 8, 2007 

APPLICATIONS FOR COMMERCIAL BONDS 

 

 

COMMERCIAL BOND APPLICATIONS: 

 

    3 Voted                 $         42,675,000.00 

  ___                            ______________ 

    3                  $         42,675,000.00 
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New Requests:

Centers for Youth and Families 100049022 Little Rock Classroom Direct Services

Conway School District 100036871 Conway Classroom Direct Services

DeQueen School District 100056336 DeQueen Classroom Direct Services

Dermott Special School District 100036933 Dermott Classroom Direct Services

Fort Smith School District 100036769 Fort Smith Classroom Direct Services

Glen Rose School District 100037184 Glen Rose Classroom Direct Services

Helena-West Helena School District 100036606 Helena-West Helena Classroom Direct Services

Hope School District 100036799 Hope Classroom Direct Services

Jonesboro School District 100036789 Jonesboro Classroom Direct Services

Kiddie Kollege 100049464 Holly Grove Classroom Direct Services

Marion School District 100036646 Marion Classroom Direct Services

Nettleton School District 100036881 Jonesboro Classroom Direct Services

Ouachita Technical College 100066176 Malvern Classroom Direct Services

Paragould School District 100031666 Paragould Classroom Direct Services

SEACBEC 100116911 Warren Classroom Direct Services

TOTAL REQUESTED

Grant Agreement Cancelled:

Pattillo School DeWitt Classroom Direct Services

Amount 

Previously 

Approved

ABC Name City
Program 

Type
Grant Type

CityABC Name

Amount 

Requested in 

Round #4

Program 

Type
Grant TypeVendor No.
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ARKANSAS DEPARTMENT OF EDUCATION 

RULES GOVERNING THE GUIDELINES, PROCEDURES, AND ENFORCEMENT 

OF THE ARKANSAS PUBLIC SCHOOL CHOICE ACT 
August 2003 

 

1.00 PURPOSE 

 

1.01 These rules shall be known as the Arkansas Department of Education 

Rules Governing the Guidelines, Procedures, and Enforcement of the 

Arkansas Public School Choice Act. 

 

2.00 AUTHORITY 

 

2.01 The Arkansas State Board of Education’s authority for promulgating these 

rules is pursuant to Ark. Code Ann. §§ 6-11-105, § 6-15-429, and § 6-18-

206.and Act 552 of 2007. 

 

3.00 DEFINITIONS 

 

3.01 Student – for purposes of this rule means any person legally enrolled or 

entitled to be enrolled in a public school district in Arkansas. 

 

3.02 Resident district - for purposes of this rule means the public school district 

where a student is considered to reside pursuant to Ark. Code Ann. § 6-18-

202. 

 

3.03 Non-resident district - for purposes of this rule means the public school 

district a student last made legal application to attend pursuant to the 

Arkansas Public School Choice Act for the current school year. 

 

3.04 Application - for purposes of this rule means a request submitted to a non-

resident district to transfer from a student’s resident district to a non-

resident district on the official form approved by the Arkansas Department 

of Education. 

 

3.05 Board - for purposes of this rule means the Arkansas State Board of 

Education. 

 

3.06 Department - for purposes of this rule means the Arkansas Department of 

Education. 

 

3.07 Minority - for purposes of this rule minority includes the following racial 

groups:  African American, Hispanic, Asian or Pacific Islander, American 

Indian or Alaskan Native. 

 

3.08 Majority - for purposes of this rule majority includes the following racial 

group: Caucasian. 
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4.00 PROCESS AND PROCEDURES FOR SCHOOL DISTRICT PARTICIPATION 

IN PUBLIC SCHOOL CHOICE PROGRAM 

 

4.01  Each school district shall participate in public school choice consistent 

with this section. 

 

4.02    Every school district must adopt a resolution setting forth specific 

standards for acceptance and rejection of applications. 

 

4.02.1 Such standards may include the capacity of a school program, class, 

grade level, or school building. 

 

4.02.2 School districts shall not be required to add teachers, staff, or 

classrooms or in any way exceed current requirements or standards 

established by existing law when considering whether to accept an 

application. 

 

4.02.3 A school district’s standards shall include a statement that priority 

will be given to applications of siblings or step-siblings residing in 

the same residence or household of students already attending the 

district by choice where an application has been filed. 

 

4.02.4 A school district’s standards for acceptance and rejection of 

applications shall not include a student’s previous academic 

achievement, athletic or extracurricular ability, handicapping 

conditions, English proficiency level, or previous disciplinary 

proceedings except that an expulsion from another school district 

may be included as a standard. 

 

4.03 A district shall make public announcements over the broadcast media and 

in print media at such times and in such manner so as to inform parents or 

guardians of students in adjoining districts of the availability of the 

program, the July 1 application deadline, and the requirements and 

procedure for nonresident students to participate in the program. 

 

 

5.00 PROCESS AND PROCEDURES FOR APPLICATIONS FOR TRANSFER 

PURSUANT TO THE PUBLIC SCHOOL CHOICE PROGRAM 

 

5.01 Any student may make application to enroll and attend a school in a 

district in which the student does not reside, subject to the restrictions and 

procedures contained in this rule and regulation and Arkansas law. 

 

5.01.1 Before a student may attend a school in a nonresident district, the  

student’s parent or guardian must submit an application on the 
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form approved by and provided by the Department (see attached 

application) to the nonresident district. 

 

5.01.2 The application to the nonresident district must be postmarked no 

later than July 1 of the year the student would begin the fall 

semester in the nonresident school district. 

 

5.02 Any student attending a resident district classified as being in academic 

distress shall be eligible and entitled to apply to transfer to another 

geographically contiguous nonresident district not in academic distress 

during the time period a district is classified as being in academic distress 

subject to the restrictions allowed in 5.02.1 and 8.00. 

 

5.02.1 Any student submitting an application under this section shall not 

be required to file the petition by the July 1 deadline, but shall 

meet all other requirements and conditions of this rule.  

 

5.03  Within thirty (30) days of receipt of an application for public school 

choice transfer from a nonresident student, the nonresident district shall 

notify the parent or guardian and the resident district in writing (via first 

class United States mail) as to whether the nonresident district accepted or 

rejected the student’s application. 

 

5.03.1 If the application is rejected, the nonresident district must state in 

the notification letter the specific reasons for rejection. 

 

5.03.2 If the application is accepted, the nonresident district shall state in 

the notification letter: 

a. An absolute deadline for the student to enroll in the district, 

or the acceptance notification is null; and 

b. Any instructions for the renewal procedures established by 

the district. 

 

5.04 Any student who accepts a school choice transfer may return to his or her 

school district during the course of the school year. 

 

 5.04.1 If a transferred student returns to his or her resident district during 

the school year, the student’s transfer is voided and the student shall 

reapply for any future transfer. 

 

5.045.05Any student that submitted a valid application for transfer, which was 

denied a transfer by the nonresident district, may petition the Board to 

reconsider the application for transfer.  The petitioning party shall set forth 

its arguments and evidence supporting the request for the Board’s 

reconsideration of the application along with a copy of the nonresident 

district’s notification of rejection letter. 
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5.04.1 5.05.1The petition for reconsideration before the Board shall be in 

writing and shall be postmarked (via certified first class United 

States mail, return receipt requested) no later than ten (10) days 

after the student or student’s parents or guardian receives notice of 

rejection from the nonresident district.  Any request for a hearing 

before the Board must be made in the petition for reconsideration. 

5.04.2 5.05.2The petitioning party must mail or personally file their 

petition for reconsideration of the application to the nonresident 

district with the Office of the Director of the Department. 

 

5.04.3  5.05.3The nonresident district may submit in writing additional 

information, evidence or arguments supporting its rejection of the 

student’s application. 

 

5.04.4  5.05.4The Board, at its sole discretion, may grant a public hearing 

on the petition for reconsideration or consider without a public 

hearing the petition, briefs and evidence submitted in writing 

before issuing its final decision on the petition for reconsideration 

of the application. 

 

5.04.5  5.05.5The Board may require the nonresident district to reconsider 

its rejection of the student application by a date established by the 

Board before deciding whether to grant the petition for 

reconsideration of the application. 

 

5.04.6  5.05.6The Board, at its discretion, shall have the authority to 

require any person associated with the student application (i.e. 

student, parent, guardian, etc.), the nonresident district or the 

resident district to appear in person or by pleading before the 

Board as a witness on the matter of a petition for reconsideration of 

an application. 

 

6.00 TRANSPORTATION OF STUDENTS IN PUBLIC SCHOOL CHOICE 

PROGRAM 

 

6.01 Transportation of a student from the resident district to a nonresident 

district is the responsibility of the student or the student’s parents or 

guardians. 

 

6.01.1 When a student transfers under section 5.02, the cost of 

transportation of a student from the resident district to the 

nonresident district shall be the responsibility of the resident 

district. 
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6.02 The nonresident district may enter into a written agreement with the 

student, student’s parents or guardians, or resident school district to 

provide transportation to or from any place in the resident district to the 

nonresident district, or both. 

 

6.03  A nonresident district shall terminate transportation services to a student 

upon receipt of written notice (via certified first class United States mail, 

return receipt requested) from the Department to cease and desist 

transporting a student from the student’s resident district. 

 

7.00 NONRESIDENT DISTRICT’S RESPONSIBILITIES 

 

7.01 The nonresident district shall accept all credits toward graduation of a 

student that were awarded by another district. 

 

7.02 The nonresident district shall award a diploma to a nonresident student 

accepted for transfer under the Public School Choice Program if that 

student meets the nonresident district’s graduation requirements. 

 

7.03 The nonresident student accepted for transfer under the Public School 

Choice Program shall be counted as a part of the average daily 

membership of the nonresident district to which the student transferred. 

 

8.00 PROVISIONS FOR AND LIMITATIONS ON PUBLIC SCHOOL CHOICE 

TRANSFERS 

 

8.01 No student may transfer to a nonresident district where the percentage of 

enrollment for the student’s race exceeds that percentage in the student’s 

resident district, except as provided in 8.01.1 and 8.01.2. 

 

8.01.1 A transfer is permitted if (1) the transfer is between districts within 

the same county; and (2) if the transfer does not result in either 

district exceeding the acceptable range of variance for 

representation of minority/majority students.  The acceptable range 

of variance is determined as provided in Section 8.02, or 

 

8.01.2 A transfer is permitted if each school district within the county 

affected by the transfer does not have a critical mass of minority 

percentages of more than ten percent (10%) of any single race and 

the transfer is between two school districts in the same county. 

 

8.02 The Department shall each year compute the minority/majority racial 

percentage(s) of the public school population for each county from the 

October Annual School Report.  School districts may vary in the under-

representation or over-representation of minority/majority students by a 

maximum of twenty-five percent (25%) of the difference in 



Agency # 005.23 

6 

majority/minority percentages for the county as determined by the 

Department.  For example, when the Department has calculated the 

county’s racial balance for each student race category, each district is 

allowed an over-representation or under-representation of minority or 

majority students of a range of up to twenty-five (25%) of the county’s 

racial balance. 

 

8.03 No student transfer shall be permitted under the Public School Choice 

Program when such a transfer would conflict with a district’s 

desegregation court order or a district’s court-approved desegregation 

plan. 

 

9.00 REPORTING AND MONITORING OBLIGATIONS 

 

9.01 The Department shall monitor school districts for compliance with the 

Public School Choice law (Ark. Code Ann. § 6-18-206) and these rules. 

 

9.02 Each school district shall provide to the Department, within thirty (30) 

working days of receipt of a written request from the Department, any 

information or reports the Department deems necessary for review and 

determination of the school district’s compliance with the Public School 

Choice law and these rules. 

 

9.03 All school districts shall report to the Equity Assistance Center of the 

Department on an annual basis the race, gender, and other pertinent 

information needed to properly monitor compliance with the provisions of 

this section. 

 

9.04 The reports may be on those forms that are prescribed by the Department, 

or the data may be submitted electronically by the district using a format 

authorized by the Department. 

 

9.05 The Department may withhold state aid from any school district that fails 

to file its report each year or fails to file any other information with a 

published deadline requested from school districts by the Equity 

Assistance Center, so long as thirty (30) calendar days are given between 

the request for the information and the published deadline, except when 

the request comes from a member or committee of the General Assembly. 

 

10.00 DISPUTES 

 

10.01 Any school district may petition the State Board of Education to resolve 

alleged disputes arising under subsections (b) – (f) of Ark. Code Ann. § 6-

18-206. 
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10.02 Any school district seeking to petition the State Board of Education must 

submit with its petition proof of public notice of the district’s intent to 

petition the State Board.  The public notice shall be published at least once 

per week for two consecutive weeks in a newspaper of general circulation 

in all the school districts impacted or involved in the alleged dispute. 

 

10.03 The school district shall file its written petition with the Office of the 

Director of the Department at least thirty (30) working days prior to the 

State Board of Education meeting where the petition will be heard. 

 

10.04 The school district shall provide proof in the petition that they have served 

(via certified first class United States mail, return receipt requested) a copy 

of their petition to the superintendent of all other school districts involved 

in the alleged dispute. 

 

10.05 The petition shall set forth in writing the particular issues of dispute under 

the Public School Choice Program, the specific relief for which the 

petitioning party is requesting the Board to address, and shall list all 

school districts and other relevant parties in the dispute. 

 

10.06 The petition shall set forth what efforts have been attempted by all 

relevant school boards and superintendents of the involved school districts 

to resolve the alleged dispute. 

 

10.07 The petition shall state in writing whether the petitioning school district 

requests a hearing before the Board. 

 

10.08 The Board, in its sole discretion, shall determine whether to grant a public 

hearing on a petition or to take action on the petition and pleadings 

submitted without granting a public hearing. 

 

10.09 Any school district that is listed as a party in a petition to resolve a dispute 

shall file a written response with the Office of the Director of the 

Department.  The written response shall be submitted for the Board’s 

consideration along with the petition within ten (10) working days of 

receipt of notice of the petition. 

 

10.10 The Board shall issue a written decision regarding all issues of alleged 

dispute mentioned in the petition, and the written decision shall be served 

on all the school districts listed as parties of dispute in the petition (via 

certified first class United States mail, return receipt requested) within 

twenty (20) working days of the Board’s final decision. 

 

10.11 Except for the procedures specifically set forth in Ark. Code Ann. § 6-18-

206 and these rules, all hearings conducted by the Board shall be 
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conducted pursuant to the Arkansas Administrative Procedures Act, Ark. 

Code Ann. § 25-15-201 et. seq.. 



Arkansas Department of Education 

Proposed Rules Governing Reimbursement by 

School Districts for Election Expenses 

 

1.00 Regulatory Authority 

 

These rules are promulgated pursuant to Ark. Code Ann. §§ 6-11-105, 6-14-118, 

and Act 1200 of the 2007 regular session. 

 

2.00 Purpose 

 

This rule shall apply to all school districts and establishes the procedures to be 

used to determine the reimbursement amount that districts shall pay to the county 

to assist with the cost of school elections. 

 

3.00 Procedures 

  

3.01 This rule shall apply to all annual and special school elections. 

 

3.02 Beginning with the 2007-2008 school year and each year thereafter, 

school districts in the county shall reimburse the county for the entire cost 

of the school election. 

 

3.03 Each district’s share of the total cost of the school election shall be 

determined by multiplying the total cost of the election by a fraction, the 

numerator of which is the number of votes cast in the specific school 

election and the denominator of which is the total number of votes cast in 

the entire election. 

 

3.04 Districts shall pay the expenses for all annual or special elections from the 

school operating fund. 



  

Arkansas Department of Education 

Proposed Rules Governing The Processes To Ensure The  

Quality, Security, Validation, And Timeliness of Public School Data In  

The Arkansas Public School Computer Network 

 

 

1.00 Regulatory Authority 

 

These rules are promulgated pursuant to Ark. Code Ann. §§ 6-11-105, 6-11-128 

and Act 723 of the 86
th
 Arkansas General Assembly. 

 

2.00   Purpose 

 

These rules shall be applied to all school districts, open enrollment charter 

schools, and education service cooperatives for the purposes of ensuring the 

quality, security, validation, and timeliness of data in the Arkansas Public School 

Computer Network. 

 

3.00  Definitions 

 

For purposes of these rules, the following terms shall be defined to mean: 

 

3.01 Arkansas Public School Computer Network (APSCN) – the Department of  

Education’s computer network system for public school district, open 

enrollment charter school and education service cooperative reporting of 

financial management data and student management data to the 

Department of Education. 

 

3.02 Financial Management Systems Applications – Computer software used 

primarily to process and record financial transactions.  The SunGard 

Pentamation financial management systems applications provided by 

APSCN include the following integrated modules:  Fund Accounting, 

Human Resources, Fixed Assets, Budget Preparation, Personnel 

Budgeting, Purchasing and Warehouse. 

 

3.03 Student Management Systems Applications – Computer software used 

primarily to process and maintain student records.  The SunGard 

Pentamation student management systems applications provided by 

APSCN include: Demographics, Attendance, Scheduling, Report Cards, 

Discipline and Medical. 

 

3.04 Data Quality Metrics – Specified data that have a high degree of relevance 

to the measurement of performance and that are scored based on accuracy 

indicators.  They are used for the purpose of measuring and tracking the 

quality of the data. 

 



  

4.00    Required of the Arkansas Public School Computer Network 

 

4.01 All school districts, open enrollment charter schools, and educational  

cooperatives shall, at a minimum, use the following financial management 

systems applications of the Arkansas Public School Computer Network: 

 

4.01.1 Fund Accounting (including all activity funds) 

 

4.01.2 Budget Preparation 

 

4.01.3 Human Resources 

 

4.01.4 Fixed Assets 

 

4.02 After approval by the Department of Education, a school district, open 

enrollment charter school or educational cooperative may use a different 

software system if: 

 

4.02.1 The Department determines that the proposed software meets the 

minimum reporting requirements provided by the network;  

 

4.02.2 The software selected enables the school district, open enrollment 

charter school or educational cooperative to provide all district 

transaction information to the Department in a compatible format 

and in sufficient detail as required by the Department; and 

 

  4.02.3  The Department approves the use of the software system. 

 

5.00   Data Quality and Security 

 

5.01 The Department shall implement the use of policies, procedures, and 

personnel to provide for data quality and security of all data transmitted 

over APSCN.  The Department shall: 

 

5.01.1 Periodically conduct a thorough security review and security risk  

assessment for all information, including without limitation 

personally identifiable employee and student information that 

originates in the school districts, open enrollment charter schools 

and educational cooperatives and terminates on Department of 

Information Systems and APSCN servers. 

 

5.01.2  Create security policies and procedures. 

 

  5.01.3 Monitor the mechanism for the network’s end-to-end, enterprise- 

wide financial and student information systems. 

 



  

 

 

  5.01.4   Create and maintain a process for documenting and monitoring the 

quality of data from its source of entry into the network to any   

educational data repository in the Department. 

 

  5.01.5  Establish standards and monitor compliance with standards for all 

 software and data testing in the network. 

 

5.02 By June 30, 2008, the Department shall develop a certification program 

for each school district, open enrollment charter school and educational 

cooperative to have a least one (1) Certified APSCN Financial User and 

Trainer certified in the following financial application areas: Systems 

Administration, Fund Accounting, Human Resources, Fixed Assets, 

Budget Preparation, Personnel Budgeting, Purchasing, Warehouse, 

Cognos Reporting,  SIS (Statewide Information System).   The 

certification program will include the following components: 

 

5.02.1 Courses in the application areas. 

 

5.02.2 Training in using the network’s reporting tools. 

 

5.02.3 An examination developed and/or approved by the Department that 

tests the applicant’s knowledge and skills in all the application 

areas and reporting tools.  

   

5.02.4 A three-year plan developed by each school district, open 

enrollment charter school, and educational cooperative that 

specifies the name of each person who is to receive certification in 

each application area.  This plan must be originally submitted to 

the Department by September 30, 2008, and updated by September 

30 of each subsequent year. 

  

5.02.5 Each applicant for certification will have a maximum of three (3) 

years to obtain certification. 

 

5.02.6 In a school district of five hundred (500) or fewer students, one (1) 

person may be certified in both financial and student management. 

 

5.03   By June 30, 2008,the Department shall develop a certification program for 

each school district, open enrollment charter school and educational 

cooperative to have a least one (1) Certified APSCN Student Management  

User and Trainer certified in the following student management 

application areas: Systems Administration, Demographics, Attendance, 

Scheduling, Report Cards, Discipline, Medical, Cognos Reporting, SIS 



  

(Statewide Information System).    The certification program will include 

the following components: 

 

5.03.1 Courses in the application areas. 

 

5.03.2 Training in using the network’s reporting tools. 

 

5.03.3 An examination developed and /or approved by the Department 

that tests the applicant’s knowledge and skills in the application 

areas. 

 

5.03.4 A three-year plan developed by each school district, open 

enrollment charter school and educational cooperative that 

specifies the name of each person who is to receive certification in 

each application area.  This plan must be originally submitted to 

the Department by September 30, 2008, and updated by September 

30 of each subsequent year.  

 

5.03.5 Each applicant for certification will have a maximum of three (3) 

years to obtain certification. 

 

5.03.6 In a school district of five hundred (500) or fewer students, one (1) 

person may be certified in both financial and student management. 

 

5.04 Data Quality Metrics Program - The Department shall develop a data 

quality metrics program designed to significantly reduce the number of data 

errors within the network’s applications and data warehouse and provide 

reports on code changes and time availability of information, including: 

 

5.04.1 The number of code changes made by school districts, open 

enrollment charter schools and educational cooperatives in mid-

year. 

 

5.04.2 The percent of prime time availability of all applications that feed 

data into the network and data warehouse. 

 

5.04.3 The percent of time availability of each school district, open 

enrollment charter school and educational cooperative server and 

local area network for use with the network’s availability. 

 

5.04.4 Corrective actions taken on the network’s applications and data 

warehouse. 

 

5.04.5 Preventive actions taken to avoid downtime and data errors. 

 

5.04.6 Cycle data tardiness. 



  

 

5.04.7 Number of data corrections made during each cycle submission. 
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PROPOSED RULES GOVERNING THE REQUIREMENTS AND PROCEDURES FOR 

RENEWING A STANDARD ARKANSAS TEACHING LICENSE 

DRAFT FOR JULY 9, 2007 

1.00 PURPOSE 

 

    1.01   The purpose of these rules is to establish the requirements and    

     procedures for renewing a standard Arkansas teaching license. 

 

2.00 REGULATORY AUTHORITY 

   

 2.01 These rules are promulgated pursuant to the authority of the State Board of Education 

under Ark. Code Ann. §§ 6-11-105, 6-17-402 (Rep1999), 25-15-201 et seq. and Acts 

169 and  628 of 2007.  (Supp.1999), and Ark. Code Ann. 6-17-402  

 

3.00  DEFINITIONS- For purposes of these rules the following terms shall be defined 

as follows: 

 

3.01  Automatic Renewal-  The process of renewing the standard teaching license for 

those teachers employed in a public school setting, who were teaching the school year 

prior to the expiration of their teaching license, and who have cleared at least one 

background check with Arkansas State Police and FBI, and who have met the 

requirements for professional development. 

 

3.02 College Level Coursework- Coursework taken from a regionally or nationally 

accredited college/university that is in the area of licensure (OR) professional 

education coursework at the current level of licensure (OR) educational 

technology/computer courses (OR) a combination of the above mentioned (OR) 

coursework taken to add additional areas to a current teaching license. 

 

3.03 Educational Setting-   The employment setting where one is working as a teacher, 

librarian, counselor, administrator, educational consultant, or substitute teacher. This 

may be a public or private school, college/ university, educational co-op, Department 

of Education, adult education setting, or other agency or organization that employs 

licensed teachers in an educational setting. 

 

3.04  Grace Period- That period of time immediately following the expiration of a 

standard teaching license, not to exceed one calendar year, to meet general renewal 

requirements without additional penalties or assessments. 

 

3.05  Immediate Previous Year - The spring and fall semester of the current calendar 

year, (OR) the spring semester of the current calendar year and the prior fall semester. 

     

 3.06  Teacher- An individual who holds a standard Arkansas teaching license (including 

expired and current), inclusive of educational administration, standard  teaching       

areas, approvals, non-instructional student services, adult education, added 

endorsements and professional and technical licensure areas. 
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3.07 Teaching Experience- That time period of experience gained while working in an 

          educational setting as a teacher, librarian, counselor, administrator, educational 

          consultant, or substitute teacher. 

 

         3.08 Professional Development - A coordinated set of planned, learning activities for 

teachers that are standards based and that meet the required Focus Areas for 

Professional Development and the Approved Professional Development 

                  Activities requirements as identified in the Arkansas Department of Education Rules 

                 Governing ACTAAP and the Academic Distressed Program (June 14, 2004).  

Professional Development (July 2005). 

 

3.09 Year of Teaching Experience - A year of teaching experience shall be a minimum of 

120 days per school year or calendar year while employed in an educational setting.       

 

3.10  Retired Teacher- A teacher who has retired and is actively drawing benefits from the 

Teacher Retirement System.  

 

4.00 GENERAL RENEWAL REQUIREMENTS FOR A STANDARD ARKANSAS 

TEACHING LICENSE AND FOR A LICENSE THAT HAS BEEN EXPIRED LESS 

THAN ONE YEAR AND FOR RETIRED TEACHERS. 

 

         4.01 Teachers holding a current, standard Arkansas teaching license may renew that license 

provided they upon meeting the following general renewal requirements. 

   

4.01.1 Teachers not teaching in a public school setting or teachers  

that have not met requirements for the automatic renewal of their teaching 

license shall submit an application for the renewal of their teaching license to 

the Office of Professional Licensure. 

 

4.01.2 At the time of application, the teacher shall provide verification of the 

following requirements. 

 

4.01.2.1 Two years of teaching experience during the previous five (5) years. 

                                (OR) 

4.01.2.2 One year of teaching experience for the immediate previous year 

                                                                                (OR) 

                              4.01.2.3 Successful completion of six hours of college level coursework   

within the previous five (5) years. 

        

                                 4.01.3 A teacher may add partial years of experience over the previous five years to 

document the two years of teaching experience necessary to renew their 

teaching license. 

 

                   4.01.4 Teachers shall provide verification of sixty (60) clock hours of professional 

development annually, beginning with the 2004-2005 2005-2006 school year. 

 



 Revised proposal for State Board of Education 

 July 9, 2007 

                              

                               4.01.4.1 Teachers retiring prior to or after July 31, 2007, while holding a 

valid Arkansas teaching license, shall have professional development 

waived when: 

  

                                             4.01.4.1.1 The teacher has provided written documentation of having 

retired from teaching. This documentation shall be 

provided by the Arkansas Teacher Retirement System. 

 

                                             4.01.4.1.2  A teaching license that was valid at time of retirement has 

been expired less than one (1) year. 

                               

                               4.01.4.2 A teacher who retires while holding a valid teaching license, and 

returns to a licensed employment position with the public school 

district shall complete within the school year of the return to 

employment, the professional development required for the year in 

which the teacher returns and for each year thereafter while 

employed in the licensed position. 

 

                   4.01.5 The teacher shall have successfully cleared all background checks as required 

by law. 

 

      4.01.5.1 Teachers who have successfully cleared the State Police and FBI 

background checks for licensure, shall not be subject to another 

background check for the renewal of   their teaching license. 

 

          4.02   For those teachers who do not meet the general renewal requirements, a one year 

non-renewable provisional teaching license shall be available upon 

meeting the following requirements. 

                            

                            4.02.1 The teacher shall hold an expired standard Arkansas teaching license. 

 

                            4.02.2 The teacher shall submit a completed application for the provisional 

teaching license to the Office of Professional Licensure. 

                           

                            4.02.3 The teacher shall have successfully cleared all background checks as 

required by law. 

 

                            4.02.4 The teacher shall verify employment in an educational setting in 

Arkansas. 

 

         4.02  A one year, non-renewable provisional teaching license shall be issued to teachers 

that have not met general renewal requirements and to teachers whose license has 

been expired for less than one year, upon meeting the following requirements. 

                        

                   4.02.1 Submission of a completed licensure application form requesting the 

provisional license. 
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                   4.02.2 Teachers who have not successfully cleared the required State Police and FBI 

background checks shall do so. 

       

                              4.02.2.1 Teachers who have successfully cleared the required State Police and 

FBI background checks for licensure, shall not be subject to another 

background check. 

 

                   4.02.3 The teacher shall verify employment on the Verification of Eligibility for 

Provisional Licensure form. 

 

         4.03   Teachers not meeting general renewal requirements shall meet the following 

requirements when renewing a license that has been expired for less than one year. 

 

4.03.1 Six (6) hours of college level coursework when experience cannot be verified 

for two (2) of the previous five (5) years or for the immediate previous year 

prior to expiration of a license. 

 

4.03.2 Sixty (60) clock hours of professional development 

 

4.03.3 Teachers employed under a one year, non-renewable provisional license shall 

submit a completed application requesting the provisional license be 

converted to a standard teaching license. 

 

         4.03 The one year, non-renewable provisional teaching license, shall be converted to the 

five year standard teaching license upon meeting the following requirements 

 

                  4.03.1 Submission of a licensure application form requesting the provisional teaching 

license be converted to the standard teaching license. 

 

4.03.2 Document the completion of six (6) hours of college level coursework during 

the previous five years. 

 

                                                                          AND/OR 

 

                 4.03.3   Written verification of completion of sixty (60) hours of professional 

development that was completed within one year of applying for the renewal 

of the teaching license, or within the year of provisional licensure if a 

provisional license was issued for employment. 

 

5.00 REQUIREMENTS FOR THE RENEWAL OF A STANDARD TEACHING    

LICENSE THAT HAS BEEN EXPIRED FOR ONE (1) YEAR OR LONGER. 

                        

        5.01   Teachers holding a standard teaching license that has been expired 

for one (1) year or longer, shall have their license renewed provided they meet the 

following renewal requirements:  
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5.01.1 The teacher shall submit a completed application for the renewal of the         

teaching license to the Office of Professional Licensure. 

   

                 5.01.2 The teacher shall have successfully cleared all background checks as required 

by law.  

                           Teachers shall successfully clear at least one State Police and FBI background 

check for their teaching license. 

                            

5.01.2.1 Teachers who have successfully cleared the required State Police and     

               FBI background checks for licensure shall not be subject to another              

background check for the renewal of their teaching license. 

  

                 5.01.3  Teachers who have successfully completed a specialty area assessment in at  

least one licensure/endorsement area shall complete the following 

requirements: 

 

                             5.01.3.1 Successfully complete the current state required specialty area              

assessment in at least one licensure/endorsement area.  

                             

                                           5.01.3.1.1 Teachers who have successfully completed the current 

Praxis II Specialty Area assessment for a 

licensure/endorsement area shall not be allowed to retake 

that assessment to meet renewal requirements. 

 

       OR 

 

                                           5.01.3.1.2 Successfully complete six hours of college level    

coursework from a nationally/regionally accredited college 

or university. 

 

                5.01.4 Teachers who have never successfully completed a specialty area assessment in 

at least one licensure/endorsement area shall successfully complete the current, 

state required specialty area assessment in at least one of their 

licensure/endorsement areas and successfully complete the current state 

required pedagogy assessment at their level of licensure.  When the teacher 

holds licensure at different levels, they may complete the pedagogy assessment 

at the level of their choice. 

                5.01.5 Teachers whose license expired after 2005, shall provide verification of sixty 

(60) clock hours of professional development completed within one year of 

application for renewal or within the year of provisional licensure if a 

provisional license is issued for employment. 
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                          5.01.5.1   A teacher that was holding a valid Arkansas teaching license prior to 

or after July 31, 2007, at the time of retirement, but whose license has 

been expired longer than one (1) year, shall also meet requirements of 

5.01.5. 

 

 

5.01.6 A one year, non-renewable provisional teaching license shall be available for 

teachers not meeting general renewal requirements, and whose standard 

Arkansas license has been expired for one year or longer upon meeting the 

following requirements. 

 

                            5.01.6.1 The teacher shall hold an expired, standard Arkansas teaching license. 

 

                            5.01.6.1 The teacher shall submit a completed application   for the provisional    

teaching license to the Office of Professional Licensure. 

 

                            5.01.6.2 The teacher shall have successfully cleared the State Police and FBI all 

background checks as required by law. 

 

                                           5.01.6.2.1 Teachers who have successfully cleared the required State 

Police and FBI background checks for licensure, shall not 

be subject to another background check. 

 

                            5.01.6.3 The teacher shall verify employment in an educational setting in 

Arkansas on the Eligibility for Provisional Licensure form. 

 

   5.02 The one year, non-renewable provisional teaching license shall be converted to the      

                standard five year teaching license, upon meeting the following requirements: 

 

                5.02.1 For teachers who have successfully completed a specialty area assessment in at 

least one licensure/endorsement area: 

                            

                           5.02.1.1 Submission of a licensure application form requesting the conversion 

of the provisional teaching license. 

      

                                                AND 

 

                           5.02.1.2 Verification of having successfully completed the required specialty 

                                      area assessment, 

 

                                                   OR 

             

                              5.02.1.3 Verification of having successfully completed the six (6) hours of  

college level coursework, 

                                                   

                                                   AND 
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                           5.02.1.4  Verification of having completed sixty (60) hours of professional 

development within one year of application for renewal or within the 

year of provisional licensure if a provisional license is issued for 

employment. 

 

                5.02.2 For teachers who have not completed a specialty area assessment in at least one 

licensure/endorsement area: 

                            

                           5.02.2.1 Verification of having successfully completed the required specialty 

area assessment, 

 

                                                    AND 

 

5.02.2.2 Verification of having successfully completed the required pedagogy 

assessment at their level of licensure, 

 

                                                    AND 

 

5.02.2.3 Verification of having completed sixty (60) hours of professional 

development within one year of application for renewal or within the 

year of provisional licensure if a provisional license is issued for 

employment. 

 

 

6.00 POLICIES AND PROCEDURES FOR RENEWAL OF A QUALIFIED 

CANDIDATE’S STANDARD ARKANSAS TEACHING LICENSE 

 

6.01  The Arkansas standard teaching license shall be renewed for a period of five years. 

 

6.02 The effective date of a renewed teaching license shall be January 1 of the year 

following the expiration date of the license. See section 6.11 

 

6.03  The effective date of a renewed teaching license that has been expired longer than 

one year shall be January 1 of the year renewed. 

 

6.04  A one year non-renewable provisional teaching license shall be available for teachers 

that have not met general renewal requirements, and hold an expired teaching license, 

and are employed in a position by schools, and other agencies and organizations that 

require a current teacher license. Teachers shall have successfully cleared all 

background checks as required by law. 

 

6.04.1 The one-year provisional teaching license shall be available to those 

individuals employed as Teachers, Pathwise Mentors, Pathwise Monitors, 

Praxis III Assessors, Praxis III Assessor Trainers, Test Investigators, 
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Scholastic Audit consultants, and others as defined by the Arkansas 

Department of Education. 

 

6.05 The effective date of a one-year, non-renewable, provisional teaching license shall be 

         the hire date as documented by the employer. 

 

6.06 The expiration date of a one-year, non-renewable, provisional teaching license shall 

be one year from the hire date. 

 

6.07 The expiration date of a renewed standard teaching license shall be December 31
st
 of 

the fifth year. 

 

6.08 Individuals not teaching in a public school setting or individuals that have not met 

requirements for the automatic renewal of their teaching license shall submit an 

application for the renewal of their teaching license to the Office of Professional 

Licensure. 

 

6.09 Teachers applying for the renewal of their teaching license shall have successfully 

cleared all background checks as required by law. 

 

6.10 There shall be a grace period immediately following the expiration of a standard 

teaching license, not to exceed one calendar year, to meet general renewal 

requirements without additional penalties or assessments. 

 

6.11 Applications for the renewal of a standard Arkansas teaching license may be 

submitted to the Office of Professional Licensure as early as January 1 of the year of 

expiration. 

 

6.12 Coursework used for the renewal of a standard teaching license shall be college level 

and from a regionally/nationally accredited college/university. The coursework shall 

be in the licensure area(s) held by the teacher (OR) professional education courses at 

the level of licensure held by the teacher (OR) basic computer/education technology 

courses (OR) coursework taken to add additional areas to a standard teaching license. 

 

6.13 Documentation of experience for renewal purposes shall be provided by a public 

school supertintendent, director of human resources, or director of other 

agency/organization employing licensed teachers. 

 

6.14 Documentation of the required professional development for the renewal of a 

teaching license shall be provided by a public school superintendent, human resources 

director, or director of other agency/ organization employing licensed teachers. 

 

6.15 Teachers that did not meet renewal requirements that were established under 

Annotated Code § 6-17-601 and 6-17-602 shall meet the renewal requirements that 

will be required of all teachers and shall be eligible for a one-year provisional 

teaching license. 



 Revised proposal for State Board of Education 

 July 9, 2007 

                              

 

6.16 The Office of Professional Licensure, as authorized by the State Board of Education, 

reserves the right to amend and/or rescind any Arkansas teaching license that has 

been issued in error. 

 

6.17 Teachers shall not lose areas or levels of licensure at renewal as a result of 

transitioning to the new areas and levels of licensure. 

 

6.18 Professional development required for the renewal of a standard teaching license shall 

not be in addition to professional development required to meet standards for 

accreditation. 

 

6.19 Teachers shall be able to add partial years of experience during the previous five 

years to meet the general renewal requirements. 

 

6.20 Professional development shall be required for the renewal of a standard teaching 

license. 

 



Proposed for the August 13, 2007 

Meeting of the State Board of Education 

 

Arkansas Department of Education 

Rules Governing Arkansas Alternative Pay Programs 

Proposed August 2007 

 

1.0 Regulatory Authority 

 

1.01  These rules shall be known as the Department of Education (Department) Rules 

Governing Arkansas Alternative Pay Program 

 

1.02 These rules are enacted under the State Board of Education’s (State Board) authority 

pursuant to Act 847 of 2007. 

 

2.0 Purpose 

 

2.01 The purpose of these rules is allow an Alternative Pay Programs to be created for both 

Licensed and Classified employees in Arkansas’s public schools. 

 

3.0 Definitions 

 

For the purposes of these rules, the following terms shall mean: 

 

3.01 “Alternative Pay” means a salary amount that is part of the licensed or classified 

employee’s total compensation for additional responsibilities, mastery of new 

knowledge and skills, advanced career opportunities, increased student achievement, 

attracting highly qualified teachers or professional development exceeding state 

minimums.  

 

3.02 “Classified Employee” means a persons employed by a public school district under a 

written annual contract who is not required to hold a teaching license issued by the 

Arkansas Department of Education as a condition of employment. 

 

3.03 “Compensation” is the teacher’s/employee’s salary, excluding benefits. 

 

3.04 “Licensed Employee” means a persons employed by a public school district who is 

required to hold a teaching license issued by the Arkansas Department of Education. 

 

3.05 “Teacher” means any person who: 1)  is required to hold a teaching license from the 

Arkansas Department of Education unless the State Board has waived this requirement 

as part of a public charter school contract and  2) is engaged directly in instruction with 

students in a classroom setting for more than seventy percent (70%) of the individual’s 

contracted time, including a guidance counselor or school librarian.  

 

4.0 Selection Process and Requirements for the Arkansas Alternative Pay Program 

 

4.01 Public School Districts desiring to participate in the Arkansas Alternative Pay Program 

must submit an application to the State Board of Education.   
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4.02 The program maybe for licensed employees, classified employees or both employee 

groups and all eligible employees may participate in the program. 

 

4.03 A program may be implemented on a district-wide or on a school-by-school basis.  

 

4.04 Alternative Plan Committee and Collaborative efforts are required for consideration 

 

4.04.1 Evidence of Collaborative efforts among the participating school board, 

administrators, teachers, classified employees, association representatives and 

parents of children attending the school district. 

4.04.2 A committee shall be established from the groups in 4.04.1 with fifty percent 

(50%) of the committee being composed of teachers.  

4.04.3 The committee members shall be selected by the respective groups which they 

represent. 

4.04.4 The program is a personnel policy and shall be promulgated in accordance with § 

6-17-201, et. Seq. and § 6-17-2301, et. seq. except to the extent that those 

personnel policies are negotiated in any school district that recognizes an 

organization representing a majority of teachers.  

4.04.5 Show of interest resolution which states at least seventy percent (70%) of the 

employees are interested.  (Another percentage may be established with approval 

by a majority vote of the teachers and the local school board.) 

4.04.6 The role of the committee shall be charged with the design, implementation and 

evaluation of the program. 

 

4.05 Objective Criteria which shall be considered in all plans are:  

4.05.1 Measurable Indicators of student achievement 

4.05.2 Percent of alternative pay which is related to the annual increases in student test 

scores. (No more than fifty percent (50%) is allowed to be based on an individual 

teacher’s students’ test scores.) 

4.05.3 There is a clear system of payment which is not arbitrary. 

4.05.4 The alternative pay shall be at least ten percent (10%) of the salary and payable in 

one year based upon one-contract year. 

4.05.5 There is an established and ongoing support system for the participants with both 

financial and administrative resources to implement the program 

4.05.6 The program is aligned to the school’s/district’s Arkansas Comprehensive School 

Improvement Plan. (ASCIP) 

4.05.7 The plan is a part of a larger set of reforms  

4.05.8 At least fifty –one percent (51%) of each employee group listed in 4.04.1 must 

elect to participate to implement any plan for that employee group.  This is with 

the understanding that individual employees have the right to choose not to 

participate in the plan for that group.   

 

5.00 Arkansas Alternative Pay Programs Timeline and Schedules 
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5.01 Quarterly written updates are to be provided to ADE on the implementation of an 

alternative pay plan yearly.  Those reports are due on the following dates: 

   a. October 1
st
  

b.       January 1
st
 

c.       April 1st 

d.       July 1st 

 

 

5.05 Arkansas Alternative Pay Programs should be ready for implementation by July 1
st
 of the 

initial school year  

 

5.06 These dates shall be subject to modification or alteration as determined in the best 

interest of the Arkansas Alternative Pay Programs program by the ADE. 

 

5.0 Funding for the Arkansas Alternative Pay Programs 

 

5.01 Funding will be from existing school and/or district revenue.  No additional state funds 

have been appropriated at this time.  
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Arkansas Department of Education 

Rules Governing the Rewarding Excellence in Achievement Program 

Proposed August 2007 

 

 

1.0 Regulatory Authority 

 

1.01  These rules shall be known as the Department of Education (Department) Rules 

Governing the Rewarding Excellence in Achievement Program (REAP). 

 

1.02 These rules are enacted under the State Board of Education’s (State Board) authority 

pursuant to Ark. Code Ann. §§ 6-11-105, 25-15-201 et seq. and Act 1029 of 2007. 

 

2.0 Purpose 

 

2.01 The purpose of these rules is to create a pilot program to afford public school districts 

and public charter schools the opportunity to develop teacher compensation plans 

tailored to the needs of public school districts and/or public charter schools.  

 

3.0 Definitions 

 

For the purposes of these rules, the following terms shall mean: 

 

3.01 “Compensation” which will be funded under the REAP plan will be the 

teacher’s/employee’s salary, excluding benefits. 

 

3.02 “Knowledge and Skills” is the base portion of the teacher’s compensation under a REAP 

compensation plan which considers but is not limited to factors such as years of 

experience and degree levels as set forth in the Rewarding Excellence in Achievement 

Plan.  

 

3.03 “Local Board” is the local school board of directors exercising the control and 

management of a public charter school or public school district. 

 

3.04 “Performance” is the portion of the teacher’s compensation under a REAP plan which 

considers, without limitation, factors such as: professional development, teacher 

attendance, student achievement both by class and school-wide, and the teacher’s 

performance evaluations. 

 

3.05 “Rewarding Excellence in Achievement Program (REAP)” is an alternative plan for 

teacher compensation which may be developed by a public school, public school district, 

or public charter school.  

 

3.06 “Participants” are the public school or school districts or public charter schools selected 

for participation in the Rewarding Excellence in Achievement Program. 
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3.07 “Peer Evaluations” means objective evaluations of teachers conducted by other teachers 

using multiple critera including provions for integrated on-going site-based professional 

development activies  to improve instructional skills and learning that are aligned with 

student needs under §6-15-2009.  These peer evluators shall understand teaching and 

learning and be locally selected and periodically trained evaluators. 

 

3.08 “Staff” are the teachers, administrators and/or classified employees who have voted to be 

participants in the REAP program.   

  

4.0 Selection Criteria and Requirements in Considering the Application for Rewarding 

Excellence in Achievement Program 

 

4.01 Public school districts or public charter schools desiring to participate in the Rewarding 

Excellence in Achievement Program must submit an application to the State Board of 

Education, on forms developed by the Department. A district may apply on behalf of a 

single school within the public school district that desires to participate in the REAP 

plan. 

 

4.02 Participants shall be selected through a competitive process. 

 

4.02.1 Consideration will be given to qualified applicants from various locations and 

from districts of various sizes and demographics. 

 

4.03 The application procedure shall provide for a phase-in process, beginning with a 

planning phase for a minimum period of twelve-months, to allow applicants access to 

resources that would allow sufficient research of best practices and time to garner 

community and staff support in submitting a REAP plan. 

 

4.04 To participate in REAP, a participant must submit a proper application providing all 

necessary information and documents as requested by these rules and the form herein 

attached and incorporated as the REAP Application Form. 

 

4.05 The REAP Application shall be submitted or postmarked to Human Resource Office of 

the ADE on or before 4:30 p.m. on Monday, March 3, 2008 

 

4.06 To the extent practicable, the ADE shall select three REAP participants from each 

congressional district with at least one participant having a student population of less 

than 1,000 students; between 1,000 and 8,000 students; and greater than 8,000 students.  

In addition, the ADE shall, to the extent possible, strive to have REAP participants from 

each congressional district with at least one participant from each who has a percentage 

of eligible Free and Reduced Lunch (FRL) student population greater than 90% students; 

less than 90% but greater than 70% eligible FRL students; and less than 70% FRL 

eligible students.  To the extent possible, the ADE shall try to mix the student population 

requirements with differing demographics of percentage of eligible FRL students 

between Congressional districts so as to have a varied representation of size and 

demographic of students in the pilot study. 
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4.06.1 Each participant that meets the criteria mentioned in Section 4.06 shall receive 

point(s) pursuant to the rubric, which will be developed by the committee 

(Section 5.02), for each criteria met.  In addition, each participant application 

shall receive point(s) on a competitive scale based on the quality of compliance 

with the requirements of Sections 4.00, 5.01 and 6.00 of these rules. 

 

4.06.2 The ADE has the discretion to select certain REAP participants as necessary to 

comply with the selection criteria of Section 4.06 regardless of the competitive 

score of any single participant. 

 

4.07 To participate in REAP, a participant must have an approved comprehensive school 

improvement plan, as defined in Ark. Code Ann. §§ 6-15-419(9). 

 

4.07.1 Prior to full implementation of a REAP plan, the comprehensive school 

improvement plan of the participant shall include: 

 

4.07.1.1  Assessment and evaluation tools to measure student performance and 

progress based on an achievement gains model; 

4.07.1.2  Performance goals and benchmark improvement; 

4.07.1.3  Measures of student attendance and completion rates; 

4.07.1.4  A rigorous professional development system consistent with the 

comprehensive school improvement plan defined in Ark. Code Ann. §§ 

6-15-419(9) and student academic improvement plans as defined in Ark. 

Code Ann. §§ 6-15-419(2); 

4.07.1.5  Measures of student, family, and community involvement and 

satisfaction; 

4.07.1.6 A data reporting system about students and their academic progress that 

provides parents and the public with understandable information. 

4.07.1.7 A teacher induction and mentoring program for probationary teachers 

that provides continuous learning and sustained teacher support; and 

4.07.1.8  Substantial participation by teachers in developing the REAP plan. 

 

4.08 As part of the application process, schools wishing to participate shall conduct a vote of 

the teachers with the level for acceptance being seventy percent (70%) or another percent 

established by a majority vote of the teachers and approved by the local board. 

 

4.08.1 A teacher in a school selected by the State Board of Education to participate may 

elect not to participate in the REAP plan. 

4.08.2 If fifty-one percent (51%) or more of a participant school’s teachers elect not to 

participate, the REAP plan shall not be implemented. 

 

4.09 All recipients of funds provided by the REAP plan shall cooperate and share all school 

demographic and student achievement data with any state-sponsored evaluation of this 

program. 
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4.09.1 Applicant public school districts or public charter schools shall form a committee 

to consist of its administrators and teachers, the majority of whom shall be 

classroom teachers. 

4.09.1.1 The classroom teacher members of the committee shall be elected by a 

majority of the classroom teachers voting by secret ballot. 

4.09.1.2 The election shall be solely and exclusively conducted by classroom 

teachers, including the distribution of ballots to all classroom teachers. 

4.09.2 The committee shall be responsible for creating, assisting in the implementation 

and evaluating the school’s REAP plan. 

4.09.3 The committee shall annually report to its local board on the evaluation of the 

school’s REAP plan. 

 

4.10 The contents of a REAP plan approved for participation in the REAP shall: 

 

4.10.1 Describe how teachers can achieve career advancement and additional 

compensation; 

4.10.2 Describe how participants will provide teachers with career advancement options 

that allow teachers to retain primary roles in student instruction and facilitate site-

focused professional development that will help other teachers improve their 

skills. 

4.10.3 Describe all assurances as to how the plan will prevent the initial compensation 

of participating staff members from being reduced by implementing the pay 

system developed as a result of the REAP plan. 

4.10.4 Describe how the forty percent to sixty percent (40% - 60%) performance portion 

of compensation will be determined 

4.10.5 Describe how the forty percent to sixty percent (40% - 60%) knowledge and skill 

base portion of compensation will be determined; 

4.10.6 Describe how the plan will reform the “steps and lanes” salary schedule; 

4.10.7 Describe how the participants will encourage a collaborative relationship among 

teachers; and 

4.10.8 Describe how, after full plan implementation, the alternative compensation 

system will be sustained if it is deemed successful or phased out if the REAP plan 

evaluation reveals that the plan does not work for the participant. 

 

4.11 Rewarding Excellence in Achievement plans approved for participation in the program 

may include provisions regarding the compensation for administrators and other staff 

members. 

 

4.12 Under the REAP plan, increases in compensation for the performance portion, forty 

percent to sixty percent (40% - 60%) of the teacher’s total compensation, shall include: 

 

4.12.1 Achievement gains of students in each teacher’s class on student scores under the 

statewide assessment program described in Ark. Code Ann. §§ 6-15-433. Locally 

selected and Department of Education approved standardized assessment 

outcomes for students in each teacher’s class may also be included. 
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4.12.2 Achievement gains of students on a school-wide basis under the statewide 

assessment program described in Ark. Code Ann. §§ 6-15-433.  Locally selected 

and Department of Education – approved standardized assessment outcomes may 

also be included; and 

4.12.3 The remaining percentage of the performance portion of compensation of the 

teacher’s total compensation shall be based on an objective teacher evaluation 

program that includes: 

 

4.12.3.1 An individual objective teacher evaluation conducted by the school 

principal that is aligned with the comprehensive school improvement 

plan and professional development plan described in   Ark. Code Ann. 

§§ 6-15-2607; and 

4.12.3.2 Peer objective evaluations using multiple criteria conducted by locally 

selected and periodically trained evaluators who understand teaching 

and learning and that include provisions for integrated ongoing site-

based professional development activities to improve instructional skills 

and learning that are aligned with student needs under Ark. Code Ann. 

§§ 6-15-2009. 

 

5.00 REAP Timeline and Schedule 

 

 5.01 All applications due or postmarked on or before 4;30 p.m., Monday, March 3, 2008. 

 

5.02 ADE shall convene the appropriate committees to develop a rubic for the application 

process as well as to read and evaluate REAP applications. 

 

5.03 ADE shall announce the twelve (12) approved REAP applications or that number up to 

twelve (12). 

 

5.04 May 1, 2008 through May 1, 2009:  Participants are required to implement the “phase-

in” process for all approved applicants.  Quarterly written updates are to be provided to 

ADE on the implementation phasing-in processing with updates due: 

   a. August 1, 2008 

   b. November 1, 2008 

  c. February 1, 2008 

  d. May 1, 2008 

 

5.04.1 Districts may count any time already used to phase-in an already existing REAP 

program or similar program approved as a REAP application for the phase-in 

process time period required in Section 5.00 of these rules. 

 

5.05 July 1, 2009 is the latest required date for implementation for an approved REAP 

program. 

 

5.06 These dates shall be subject to modification or alteration as determined in the best 

interest of the REAP program by the ADE. 
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6.00 Staff Development 

 

6.01 Staff development activities for a participant in the Rewarding Excellence in 

Achievement Program shall: 

 

6.01.1 Focus on the school classroom and research-based strategies that improve student 

learning; 

6.01.2 Provide opportunities for teachers to practice and improve their instructional 

skills over time; 

6.01.3 Provide opportunities for teachers to use student data as part of their daily work 

to increase student achievement; 

6.01.4 Enhance teacher content knowledge and instructional skills; 

6.01.5 Align with state academic standards; 

6.01.6 Provide opportunities to build professional relationships, foster collaboration 

among principals and staff who provide instruction and provide opportunities  for 

teacher-to-teacher mentoring; and 

6.01.7 Align with the REAP plan of the participant. 

 

6.02 Staff development activities for participants in the Rewarding Excellence in 

Achievement Program may include: 

6.02.1 Curriculum development and curriculum training programs; and  

6.01.2 Activities that provide teachers and other staff members training to enhance 

teacher, team, and school performance. 

6.03 The participants may implement other staff development activities associated with 

professional teacher compensation models. 

 

7.00 Evaluation of Participants 

 

7.01 The Department of Education shall commission an annual evaluation of the REAP plan 

of each school participating in the program. 

 

7.02 The annual evaluation shall include, without limitation, consideration of: 

 

7.02.1 Student scores under the statewide assessment program described in § 6-15-433; 

7.02.2 Student attendance; 

7.02.3 Student grades; 

7.02.4 Incidents involving student discipline; 

7.02.5 Socioeconomic data on students’ families; 

7.02.6 Parental satisfaction with the schools; 

7.02.7 Student satisfaction with the schools; and 

7.02.8 Correlations between student assessment gains and teacher degree levels, years of 

experience, staff development, and a school’s status for having a qualified teacher 

in every classroom under Ark. Code Ann. §§ 6-15-1004. 
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8.0 Reporting and Continued Funding for the Rewarding Excellence in Achievement Program 

 

8.01 In addition to the program evaluation required by Section 7.00 of these rules each 

participating school district or public charter school shall report on the implementation 

and effectiveness of its REAP plan and make recommendation by August 15
th
 each year 

to its local board. 

 

8.01.1 The local board shall transmit a copy of the report with a summary of the findings 

and recommendations of the public school or school district or public charter 

school to the Commissioner of Education. 

 

8.02 If the Commissioner determines that a public school or school district or public charter 

school that receives funding under the REAP program is not complying with the 

requirements of the program, the Commissioner shall withhold further funding from that 

participant. 

 

8.02.1 Such withheld funds may be reallocated to other existing REAP participants or 

REAP applicants in an alternate status of award. 

8.02.2 Before making the determination to withhold funds, the Commissioner shall 

notify the participant of any deficiencies and provide the participant an 

opportunity to comply with the requirements of the REAP program.  

8.03 At the end of the REAP period, the Commissioner shall present evaluation findings and 

recommendations to the State Board of Education, the House Education Committee and 

the Senate Education Committee.  
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Procedures for the REAP Application 

 
 

1. Sections I, II, III and VI are to be completed on the application form.  

Sections IV and V may be completed by a Word document and attached 

to the application.  (Applications may be submitted on-line.) 

 

2. All responses to sections IV and V should be titled/ labeled for easy 

reference by the reviewers.  Each section should define the goal and 

include specific measurable objectives for each goal.  

 

3. The budget should differentiate the costs for planning and incentives to 

staff.  The budget should also outline how any projected new revenue 

would be added to these incentives as well as how to address 

compensation of staff which may fluctuate due to varying results on the 

criteria for compensation. 

 

4. The narrative for Section IV “Criteria for Selection” of the application 

should not exceed ten (10) typed pages, double spaced with a font 

minimum of twelve (12). 

 

5. The deadline for the application is the end of business (4:30 p.m.) 

March 3, 2008. Applications postmarked on or prior to March 3, 2008 

will be accepted.   
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Rewarding Excellence in Achievement Program 

(REAP) 

Application for the 2007-08 School Year 
 

 

II. Name of School, Charter School, or District___________________________________ 

 

      School / District Address__________________________________________________ 

 

   City ____________________________________________________ 

 

      Phone Number _______________________Fax ________________________________ 

 

III. Authorized Administrator __________________________________________________ 

 

Title ______________________________________Mobile Number ________________ 

 

 

IV. School / District Demographic: ( Please report data as reported in APSCN) 

 

a) Name of Educational Service Cooperative _________________________________ 

 

b) Congressional District ____________________ 

 

c) Student Population ______________________ 

 

d) Grade Levels __________________________ 

 

e) Percent of the Student Population eligible for Free and Reduced Lunch (FRL) priced 

meals: 2005-06 ___________________and    2006-07___________ 

 

f) Percent of Student Attendance:  2005-06___________and 2006-07_____________ 

 

g) Percent of Students Graduating: 2005-06__________  and 2006-07_____________ 

 

h) Average ACT score for:              2005-06___________and 2006-07 ____________ 

 

i) Percent of Licensed Teachers who voted in support of REAP __________________ 

 

j) Percent of Licensed Teachers who stated they would participate in REAP ________ 

 

k) Percent of Licensed Teachers with a Masters Degree _________________________ 

 

l) Percent of Licensed Teachers with a Doctorate Degree _______________________ 
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m) Percent of  Teacher Attendance:  

 2005-06 _________________and    2006-07_________________ 

 

n) Average number of Professional Development hours per teacher: 

 2005-06 _________________and    2006-07_________________ 

 

o) Average Years of Experience of Licensed Staff: 

 2005-06 _________________and    2006-07 _________________ 

 

p) Percent of Highly Qualified Teachers in the Core Academic Content Areas: 

 2005-06 _________________and     2006-07 __________________ 

 

 

IV. Criteria for Selection: (Please address these topics in an accompanying narrative.) 

 

 a) Performance Goals of Students with the Implementation of this plan 

 

b) Describe the Selection and Responsibility of individuals’ service on the REAP 

Committee for the School / District 

 

c) Describe the Rigor of the Professional Development Plan by the School / District to 

enhance student performance 

 

d) Describe how students, families and the community will be involved in the REAP 

program. 

 

e) Describe the Recruitment and Retention efforts of the school / district to hire and retain 

highly qualified teachers to enhance student learning. 

 

f) Describe the new Professional Pay Plan and methods for teacher compensation.  (This 

plan must include but is not limited to the following criteria.): 

 

i. Career Advancement Options 

ii. How the 40% - 60% will be determined for Performance (Gains in student 

achievement on appropriate assessment instruments); 

iii. How the 40% -60% will be determined for Knowledge and Skills; 

iv. How the steps/lanes salary schedule has been reformed; and  

v. How the plan will be eliminated or phased out if not successful. 

 

g) Describe the Evaluation of the Plan and how the evaluation will be reported to local 

School Board Members and the Community.  

 

h) Attach a copy of the district’s approved comprehensive school improvement plan 

(ACSIP), as defined in Ark. Code Ann. §§ 6-15-419(9). 
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V. Implementation: 

 

 A.         Planning Period:__________________________________ 

 

 B. Describe the Phase In Process: 

 

a. ___________________________________________________ 

 

b. ___________________________________________________ 

 

C. Budget: Outline the requested budget for planning and implementation. (This may be an 

attachment.) 

 

VI. Assurances: 
By signing below, I indicate that I understand and agree to abide by the requirements of the  

Program as set forth in the Arkansas Department of Education’s Rules Governing the 

Rewarding Excellence in Achievement Program (REAP), a copy of which I have received, 

and I further understand that my failure to fully comply with the Program Rules could cause 

the Department to terminate both my individual and my school district’s participation in the 

Program. 

 

Signature Required: 

 

 

_________________________________________________________________ 

Printed Name and Position of School / District Administrator       

 

 

_________________________________________________________________ 

Signature of School / District Administrator                Date 

 

 

 

*The REAP Application must be postmarked or received by the Arkansas Department of Education on 

or prior to March 3, 2008, for consideration for the 2007-08 school year.   

 

Send completed Application to:  Ms. Beverly A. Williams, Assistant Commissioner, Arkansas 

Department of Education, 4 Capitol Mall, Room 204-B, Little Rock, Arkansas 72201. 

 

 

For Use by the Arkansas Department of Education only: 

Approved by: Date Approved: 
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REAP Timeline 
 

 

1. March 3, 2008:  Application Deadline to the ADE 

 

 

2. April 1, 2008:   Committee formed to read and evaluate  

      the REAP applications 

 

3. April 30, 2008:  Announce the twelve (12) approved     

                                                  REAP Applications 

 

4. May 1, 2008 through May 1, 2009: Required planning and 

phasing-in process of all approved applications. Quarterly 

updates due to the ADE on: 

a.  August 1, 2008 

b.  November 1, 2008 

c.  February 1, 2009 

d.  May 1, 2009 

 

5. July 1, 2009 Planned Implementation for all approved REAP 

    programs.  
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Arkansas Department of Education 
Rules Governing Incentives for Teacher Recruitment and Retention in High 
Priority Districts with an Average Daily Membership of 1,000 or Fewer 

July 2005 August 2007 

  
1.00 Regulatory Authority 
  

1.01    These rules shall be known as the Arkansas Department of 
Education Rules Governing Incentives for Teacher Recruitment and 
Retention in High Priority Districts. 

 
1.02 These rules are enacted pursuant to the Arkansas State Board of 

Education's authority under Ark. Code Ann. §§ 6-11-105, 6-17-811, 
25-25-201 et seq. and Act 1044 of 2007. 

  
2.00 Purpose 
  

The purpose of this rule is to establish the procedures to provide 
incentives for teacher recruitment and retention in high priority districts. 

  
3.00 Definitions 
  
 Unless otherwise specifically stated herein, the term: 
  

3.01 Bonus Pay Period - Means the three-year period in which an 
eligible employee receives a signing or a retention bonus. 

  
3.01 Department - Means the Arkansas Department of Education.  
  
3.02 High Priority District - Means a public school district of one 

thousand (1000) or fewer students in which eighty percent (80%) or 
more of public school students are eligible for the free or reduced-
price lunch program under the National School Lunch Act based on 
the October 1 student count of the previous year submitted to the 
Department of Education and have had a three-quarter average 
daily membership in the previous year of one thousand (1,000) or 
fewer students. for the 2003-2004 school year. 

  
3.03 New Teacher Bonus – Means an incentive bonus provided under 

Sections 4.01.1 through 4.01.3 of these rules to a teacher that is 
within the first three (3) years of employment with a single high 
priority district.  

 
3.04 Previous year - Means the school year immediately preceding the 

current school year. 
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3.05 Retention Bonus - Means beginning in the 2004-2005 school year a 
one time $2,000 bonus paid ppeerr  yyeeaarr  ffoorr  tthhrreeee  ccoonnsseeccuuttiivvee  yyeeaarrss  to 
certified teachers employed by a high priority district during the 
school year, and who were employed at the high priority district 
during the previous school year and who have not received or are 
currently receiving a signing bonus, pursuant to these rules, from 
the school district. an incentive bonus of two-thousand dollars 
($2,000) to be paid to a teacher who has received a new teacher 
bonus and enters his or her fourth or subsequent year of service in 
the same or other high- priority school district or for a teacher 
employed in a high-priority district who does not meet the 
requirements of Sections 4.01.1 through 4.01.3 of these rules. 

  
 Signing Bonus - Means beginning in the 2004-2005 school year, a          

one time $4,000 bonus awarded to a teacher not employed by a 
high priority district for the previous school year, who signs a new 
contract to teach in a high priority district for the current school year 
and who has not received a prior signing or retention bonus, 
pursuant to these rules, from the school district. 

  
3.06    Teacher - Means those certified personnel a licensed classroom 

teacher who spends seventy percent (70%) of their his or her time 
working directly with students in a classroom setting teaching all 
grade-level or subject- matter appropriate classes, including 
guidance counselors and librarians. 

 

4.00 Incentives 
  

4.01 Beginning in the 2004-2005 school year, a certified teacher 2007-
2008 school year, and each school year thereafter, a teacher 
licensed by the State Board of Education and teaching in a high-
priority district shall receive incentive pay. who enters into a 
teaching contract and who completes the entire current school year 
teaching in a high-priority district shall, at the end of the school year 
and upon completion of his or her contracted teaching obligations, 
be entitled to receive, in addition to all other contracted salary and 
benefits: 

  
4.01.1 A newly hired teacher who has not previously taught in a 

high-priority district, a one (1) time signing bonus of four 
thousand dollars ($4,000) for the first year of service in the 
district to be paid upon completion of the full year of 
teaching.  

  
4.01.2  A newly hired teacher who meets the requirements of 

Section 4.01.1 of these rules, who continues to teach in the 
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same high-priority district and who completes the second full 
year of contracted teaching obligations, a new teacher bonus 
in the amount of three thousand dollars ($3,000).  

 
4.01.3 A teacher who meets the requirements of Sections 4.01.1 

and 4.01.2 of these rules, who continues to teach in the 
same high- priority district and who completes the third full 
year of contracted teaching obligations, a new teacher bonus 
in the amount of three thousand dollars ($3,000). 

 
4.0.1.4A teacher who meets the requirements of Sections 4.01.1 

through 4.01.3 of these rules, who enters the fourth or 
subsequent year of service with the same high-priority 
district or begins employment with a high-priority district 
other than the high-priority district where he or she was 
employed when he or she received any bonuses pursuant to 
Sections 4.01.1 through 4.01.3 above shall receive a 
retention bonus in the amount of two thousand dollars 
($2,000) for the fourth and each subsequent complete year 
of service in the high-priority district to be paid at the end of 
the school year after completing all contractual obligations 

 
4.01.5  A teacher employed in a high priority district who does not 

meet the requirements of Sections 4.01.1 through 4.01.3 of 
these rules, shall receive a retention bonus in the amount of 
two thousand dollars ($2,000) for each complete year of 
service in the high-priority district to be paid at the end of the 
school year after completing all contractual obligations.   

 
  
4.02 The Superintendent of the high-priority district where the teacher is 

employed shall certify in writing to the Department that the teacher 
has completed all contractual obligations for the school year.  The 
Superintendent shall submit such certification information for 
applicable teachers to the Department no more than twenty-one 
(21) calendar days after the end of the high-priority district’s school 
year.  

 
 Beginning in the 2004-2005 school year teachers who sign their 

initial contract with a high priority district shall receive a one-time 
signing bonus of $4,000 at the beginning of the school year. 

 
4.02.1 For each of the next two years, that teacher referred to in 

Section 4.02 shall receive a $3,000 bonus at the beginning 
of the school year while still employed at the same high 
priority district. 
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4.03 No teacher is entitled to any incentives outlined in Section 4.01 

above unless the teacher has fulfilled all contractual obligations for 
the current school year.  
 
4.02.2 If the teacher has received bonus pay under Section 4.02 of 

this rule and voluntarily leaves the high priority district before 
the end of the three-year bonus pay period, the teacher shall 
pay back the amount of the bonus received in the previous 
year. 

  
4.02.3 If the teacher voluntarily leaves the high priority district 

during the school year, the teacher shall pay back the 
previous year's bonus and the current year's bonus. 

 
402.4 If a teacher has received a signing new teacher bonus, and 

the teacher is reassigned involuntarily to a position that is not 
eligible for signing a new teacher bonus pay or that teacher is 
dismissed involuntarily by a high priority district, the teacher 
shall not be required to repay the applicable signing new 
teacher bonus.   

 
402.5 If a teacher qualified to receive a signing new teacher bonus 

leaves the high priority district due to a serious medical 
emergency, the teacher shall not be required to repay the 
signing new teacher bonus provided documentation from a 
licensed physician validating the need to terminate 
employment due to medical reasons is filed with the district. 

  
4.03 Beginning in 2004-2005 2007-2008, all currently employed certified 

licensed teachers who have been employed by the high priority 
district in the previous school year and who are not receiving a 
signing a new teacher bonus, shall be eligible to receive a $2,000 
retention bonus at the beginning of each of the next two 
subsequent school years end of the school year for each 
subsequent school year as long as the teacher continues to be 
employed by the high priority district. 

  
4.03.1 If a currently employed teacher receives a retention bonus 

under Section 4.03 of this rule and then voluntarily leaves 
the high priority district before the end of the bonus pay 
period, the teacher shall pay back the amount of the 
retention bonus received in the previous year. 
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4.03.2 If a teacher has received a retention bonus and that teacher 
is reassigned involuntarily to a position that is not eligible for 
retention bonus pay or  a teacher is dismissed involuntarily 
by a high priority district, the teacher shall not be required to 
repay the applicable retention bonus pay.   

 
4.03.3 If a teacher qualified to receive retention bonus pay leaves 

the high priority district due to a serious medical emergency, 
the teacher shall not be required to repay the retention 
bonus provided documentation from a licensed physician 
validating the need to terminate employment due to medical 
reasons is filed with the district.  

 
4.04 No teacher may receive both a signing bonus and a retention 
           bonus in the same year. 

 
4.04 Any bonus pay awarded to an eligible, full time equivalent teacher 

who does not work the entire school year shall be pro-rated based 
on the portion of the school year that the eligible teacher was 
employed by the high- priority district. 

  
5.0 Documentation 
  

5.01 Beginning in 2004-2005 2007-2008, the Department shall issue by 
September 1 of each year a list of the high priority districts in which 
eighty percent (80%) or more of the public school students are 
eligible for free and reduced price meals the free or reduced-price 
lunch program under the National School Lunch Act and that had a 
three-quarter average daily membership in the previous year of one 
thousand (1,000) or fewer students.  

 
5.02 Beginning in 2004-2005 2007-2008, the Free and Reduced Price 

Meal calculation shall be based on the list of eligible students in a 
district as verified by the Child Nutrition Unit of the Department 
based on the October 1 list of eligibles for grades K-12 for the 
previous school year. 

 
5.03 The determination of eligibility for high priority district designation in 

annexed or consolidated districts is made based on the combining 
combination of the enrollment, average daily membership and free 
and reduced price meal calculations for the two or more districts 
that were annexed or consolidated. 

  
5.04 Beginning in 2004-2005 2007-2008, high priority districts shall 

notify the Department on forms provided by the Department, and 
identify all eligible teachers employed at the high priority district for 
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the current school year.  The district shall list teachers who were 
not employed by the high priority district during the previous school 
year and teachers employed the previous school year who continue 
to be employed for the current school year. 

  
5.05 Upon receipt of the form from each high priority district and the 

written certification from the Superintendent required by Section 
4.02 of these rules, the Department shall distribute the funds to the 
districts who will distribute the appropriate bonuses to the teachers 
employed by the high priority districts. 

  
5.06 Districts will be responsible for the payment of all matching benefit 

payments. 
  
6.00 Sanctions Monitoring of Program 
  

6.01 It shall be the responsibility of each the high- priority district to 
monitor the incentive bonus distribution in their district and provide 
data to the Arkansas Department of Education.  

 
6.02 The Arkansas Department of Education’s Teacher Recruitment and 

Retention Unit will collect the data and monitor the total program for 
the state. 

  
6.02 If a teacher receiving either a signing new teacher bonus or a 

retention bonus voluntarily leaves the high priority district before the 
end of the three-year bonus pay period or if the teacher voluntarily 
leaves the high priority district during the school year, the district 
shall require the teacher to pay back the appropriate bonus 
amount. 

   
6.03    Upon receipt of the bonus payback from the teacher, the district 
shall forward the payment(s) to the Finance Section at the Department. 
  

  
  
  
  


